1985-11-04 by Morehead State Board of Regents
MINUTES OF BOARD OF REGENTS MEETING 
Monday, November 4, 1985 
6 p.m., Riggle Room 
I. CALL TO ORDER 
Chairman Rober t  M .  Duncan c a l l e d  t h e  mee t ing  
t o  o r d e r .  
- ' -  
11. INVOCATION 
Regent John R .  Duncan d e l i v e r e d  t h e  i n v o c a t i o n .  
111. ROLL CALL 
On r o l l  c a l l ,  t h e  f o l l o w i n g  members were p r e s e n t :  
M r s .  P a t r i c i a  Ann B u r c h e t t  
M r .  Walter W .  Carr 
M r .  Lloyd C a s s i t y  
M r s .  Eunice  H .  Cas ton 
D r .  John R .  Duncan 
M r .  Robert  M .  Duncan 
M s .  Margaret  Hol t  
M r .  Harry LaViers  , Jr.  
M r .  J .  M .  Richardson 
D r .  F o r e s t  M .  Skaggs 
Absent:  None 
IV. ACTION ON M I m E S  OF THE MEETING HELD AUGUST 23, 
1985 
Motion by M r .  L a V i e r s ,  seconded by D r .  Duncan, 
t h a t  t h e  minu tes  of  t h e  mee t ing  h e l d  August 23 ,  1985,  be 
approved a s  d i s t r i b u t e d .  Motion unanimously c a r r i e d .  
V. REPORT OF THE PRESIDENT 
P r e s i d e n t  Reinhard  made t h e  fo l l owing  two recommendations: 
1. That t h e  p o l i c y  approved by t h e  Board i n  
1982 which r e q u i r e d  a l a t e  r e g i s t r a t i o n  f e e  f o r  
off-campus g r a d u a t e  s t u d e n t s  o f  $25 be  changed 
s o  t h a t  e f f e c t i v e  immediately and beg inn ing  w i t h  
t h e  second semester o f  t h i s  academic y e a r  t h a t  
f e e  be reduced from $25 t o  $5. 
Minutes  of  November 4 ,  1985,  c o n t ' d  
2 .  Tha t  t h e  a p p l i c a t i o n  f e e  f o r  a l l  s t u d e n t s  
o f  $10 t h a t  w a s  p r e v i o u s l y  approved by t h e  Board 
be  d i s s o l v e d  immediately and t h a t  a l l  s t u d e n t s  
who have p a i d  t h a t  a p p l i c a t i o n  f e e  f o r  t h e  s p r i n g  
semester o r  any semester t h e r e a f t e r  be  g iven  
c r e d i t  f o r  t h a t  $10 upon r e g i s t r a t i o n  on t h e i r  
b i l l s  a t  Morehead S t a t e  U n i v e r s i t y .  
Motion by D r .  Skaggs,  seconded by M r s .  Cas ton ,  
t h a t  t h e  Board approve t h e  P r e s i d e n t ' s  two recommendations. 
Motion unanimously c a r r i e d .  
- .  
VI. REPORT OF COMMITTEE ON ADMINISTRATIVE AND 
FISCAL SERVICES 
Chairman Duncan ' c a l l ed  upon M r .  LaVie rs ,  Chairman 
o f  t h e  Committee on A d m i n i s t r a t i v e  and F i s c a l  S e r v i c e s ,  
t o  p r e s e n t  t h a t  Commit tee ' s  r e p o r t .  
A, Personnel Actions (Exhibit vI-A) 
Without o b j e c t i o n ,  t h e  Cha i r  d e f e r r e d  a c t i o n  
on t h i s  i t e m  u n t i l  l a t e r  i n  meeting.  
B. 1984-85 Audit (Exhibit VI-B) 
Motion by M r .  LaVie rs ,  seconded by M r .  C a s s i t y ,  
t h a t  t h e  Board approve t h e  1984-85 a u d i t  as p r epa red  by 
t h e  f i r m  of  K e l l e y ,  Galloway and Company, Ashland.  Motion 
unanimously c a r r i e d .  
C. 1985-86 Audit (Exhibit VI-C) 
Motion by M r .  LaVie rs ,  seconded by M r .  C a s s i t y ,  
t h a t  t h e  Board approve ,  pending approva l  by t h e  Commonwealth 
o f  Kentucky, Aud i to r  o f  P u b l i c  Accounts ,  and t h e  P e r s o n a l  
S e r v i c e  C o n t r a c t  Review Committee of  t h e  L e g i s l a t u r e ,  awarding 
t h e  1985-86 f i s c a l  y e a r  a u d i t  t o  K e l l e y ,  Galloway and Company. 
Motion unanimously c a r r i e d .  
D. 1986-88 Biennial Budget Request (Exhibit VI-D) 
F. Quarterlv Financial Report (Exhibit VI-F) 
M r .  LaViers  asked  t h a t  t h e  Board c o n s i d e r  items 
D and F i n  t h e  same a c t i o n  s i n c e  bo th  were c l o s e l y  r e l a t e d .  
Without o b j e c t i o n ,  t h e  Cha i r  a u t h o r i z e d  M r .  LaViers  t o  
p roceed .  
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Motion by M r .  LaViers ,  seconded by Judge Richardson :  
1. That  t h e  1986-88 B i e n n i a l  Budget Request b e  
approved by t h e  Board. M r .  L a V i e r s  s a i d  t h a t  
t h e  Budget Request p r o v i d e s  f o r  an  e i g h t  ( 8 )  
p e r c e n t  s a l a r y  i n c r e a s e ;  however, i t  shou ld  be  
no t ed  t h a t  t h e  Counci l  on Higher Educat ion subsequen t  
t o  t h e  p r e p a r a t i o n  of  t h i s  budget  h a s  removed 
i ts  r e q u e s t  f o r  f u l l  fund ing  from t h e  f i r s t  y e a r  
of  t h e  h i e n n i a l  p e r i o d ;  and 
2 .  That  t h e  Q u a r t e r l y  F i n a n c i a l  Report  be  a c c e p t e d .  
Motion unanimously c a r r i e d .  
E. Personnel Policv Manual Adjustments and Additions 
(Exhibit VI-E) 
Motion by M r .  LaViers ,  seconded by D r .  Skaggs,  
t h a t  t h e  f i r s t  s i x  ( 6 )  i t e m s  (Minor Changes, Probationary 
Period, Compensatory Time, University Benefits, Employee 
Responsibility for University Keys and Property and Academic 
Freedom and Responsibility) i n  Exhibit VI-E be approved.  
Motion unanimously c a r r i e d .  
P r e s i d e n t  Reinhard  removed i t e m  seven  ( 7 )  (Suspension) 
from t h e  agenda.  
Motion by M r .  LaViers ,  seconded by M r .  C a r r ,  
t h a t  i t e m  e i g h t  ( 8 )  (Employee Responsibilities in Political 
Campaigns or Elections) be passed  t o  t h e  S tuden t  Development 
Committee and removed from t h i s  agenda u n t i l  t h ey  r e t u r n  
i t .  Motion unanimously c a r r i e d .  
G. Contract for Legal Services 
Motion by M r .  LaViers ,  seconded by Judge Richardson ,  
t h a t  t h e  Board approve ex t end ing  t h e  p e r s o n a l  s e r v i c e  c o n t r a c t  
f o r  l e g a l  s e r v i c e s  w i t h  t h e  f i r m  of  Bryan,  Fog le  and Chenoweth 
t o  June  30, 1986. Motion unanimously c a r r i e d .  
H. Discussion and Action on Ed Mabrv Litigation 
The f o l l o w i n g  r e s o l u t i o n  w a s  unanimously adop ted  
by t h e  Board o f  Regents :  
RESOLUTION 
WHEREAS, t h e  Board of  Regents  o f  Morehead S t a t e  
U n i v e r s i t y  a t  i ts A p r i l  26,  1985,  meet ing hea rd  and approved 
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a recommendation from t h e  A d m i n i s t r a t i v e  and F i s c a l  S e r v i c e s  
Committee f o r  t h e  Board t o  beg in  t o  l i q u i d a t e  t h e  off-campus 
mob i l e  homes ( t r a i l e r s )  u s e d  t o  p r o v i d e  housing f o r  ma r r i ed  
s t u d e n t s  a t t e n d i n g  Morehead S t a t e  U n i v e r s i t y ;  and 
WHEREAS, as a q u e s t i o n  as t o  t h e  U n i v e r s i t y ' s  
ownersh ip  o f  a t  least  one  hundred twenty-two (122)  mobi le  
homes pa rked  a t  C r i q u e s i d e  Mobile Home Park  w a s  r a i s e d  
by Ed Mabry, owner and o p e r a t o r  o f  t h e  pa rk ;  and 
WHEREAS, pu r suan t  t o  KRS 164.350 t h e  Board o f  
Regen t s  o f  Moreheax -S t a t e  U n i v e r s i t y  c o n s t i t u t e s  a body 
c o r p o r a t e ,  w i t h  t h e  u s u a l  c o r p o r a t e  powers,  i n c l u d i n g  t h e  
r i g h t  t o  s u e  and l i t i g a t e  t h e  b e s t  i n t e r e s t s  o f  t h e  U n i v e r s i t y ;  
and 
WHEREAS, i t  is b e l i e v e d  i n  t h e  b e s t  i n t e r e s t  
o f  Morehead S t a t e  U n i v e r s i t y  t h a t  a  d e c l a r a t i o n  o f  r i g h t s  
l a w s u i t  be  brought  i n  t h e  name o f  t h e  Board of  Regents  
o f  Morehead S t a t e  U n i v e r s i t y  a g a i n s t  Ed Mabry f o r  t h e  purpose  
o f  d e t e r m i n i n g  l awfu l  ownership  o f  a t  least t h e  one  hundred 
twenty-two (122)  mobi le  homes ( t r a i l e r s )  parked a t  C r i q u e s i d e  
Mobile Home P a r k ;  and 
WHEREAS, by l e t t e r  d a t e d  September 6 ,  1985,  D r .  
Herb. F. Re inhard ,  P r e s i d e n t ,  Morehead S t a t e  U n i v e r s i t y ,  
i n s t r u c t e d  M r .  F.  C.  Bryan,  At to rney  a t  Law, 126 West Main 
S t r e e t ,  M t .  S t e r l i n g ,  Kentucky, as l e g a l  counse l  f o r  Morehead 
S t a t e  U n i v e r s i t y  t o  f i l e  a p p r o p r i a t e  pape r s  w i t h  t h e  Rowan 
County,  Kentucky C i r c u i t  Cour t  t o  o b t a i n  C e r t i f i c a t i o n  
o f  T i t l e  from Ed Mabry f o r  t h e  one  hundred twenty-two (122)  
t r a i l e r s  purchased  from E d ' s  Auto and T r a i l e r  S a l e s  Company 
which are now parked a t  C r i q u e s i d e  Mobile Home P a r k ;  and 
WHEREAS, t h e  l a w  i n  Kentucky is t h a t  t h e  Board 
o f  Regen t s  may r a t i f y  any c o n t r a c t  o r  a c t i o n  it c o u l d  have  
t a k e n  i n  t h e  f i r s t  p l a c e  s o  l o n g  as such  r a t i f i c a t i o n  is 
made i n  t h e  same manner and w i t h  t h e  same f o r m a l i t y  t h a t  
is r e q u i r e d  t o  b ind  t h e  Board o f  Regen t s ,  see Goin v .  Board 
o f  Educa t i on ,  C i t v  of  F r a n k f o r t ,  298 Ky. 645,  183  S.W. 
2d 819 (1944) and Duff v .  Knot t  Co. ,  238 Ky. 71 ,  36 S.W. 
2d 870 (1931) ; 
NOW THEREFORE, i n  c o n s i d e r a t i o n  of  t h e  f o r e g o i n g  
p r e m i s e s  i t  w a s  moved by M r .  LaViers  and seconded by Judge 
Richardson  t h a t  t h e  Board o f  Regents  o f  Morehead S t a t e  
U n i v e r s i t y  does  hereby r a t i f y  t h e  i n s t r u c t i o n s  c o n t a i n e d  
i n  P r e s i d e n t  Herb. F. R e i n h a r d ' s  September 6 ,  1985,  l e t t e r  
t o  F .  C .  Bryan, he re inabove  r e f e r r e d  t o ,  and t h e  Board 
o f  Regen t s  does  hereby r a t i f y  t h e  employment o f  t h e  l a w  
f i r m  o f  Bryan,  Fogle  & Chenoweth t o  r e n d e r  t h e  legal s e r v i c e s  
n e c e s s a r y  and i n c i d e n t  t o  t h e  f i l i n g  and p r a c t i c i n g  t o  
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judgment of  a  d e c l a r a t i o n  o f  r i g h t s  l a w s u i t  i n  t h e  Rowan 
C i r c u i t  Court  a g a i n s t  Ed Mabry t o  de te rmine  l e g a l  ownership  
o f  one  hundred twenty-two (122)  mobi le  homes pa rked  a t  
C r i q u e s i d e  Mobile Home P a r k .  
Bryan, Fog le  & Chenoweth may submit  p e r i o d i c  
b i l l s  f o r  t h e i r  f e e s  and out -of-pocket  expenses  bu t  n o t  
more o f t e n  t han  monthly.  
I. Easement - Rowan Water 
Motion b ' ; - M r .  LaVie r s ,  seconded by M r s .  Cas ton ,  
t h a t  t h e  Board approve ,  pending approva l  by t h e  D i v i s i o n  
o f  Real P r o p e r t i e s ,  Execu t i ve  Department f o r  F inance  and 
A d m i n i s t r a t i o n ,  g r a n t i n g  Rowan Water ,  I nc .  an  easement 
a l o n g  t h e  e n t i r e  f r o n t a g e  on t h e  s o u t h  s i d e  o f  t h e  u n i v e r s i t y  
farm on Kentucky highway 377 as i l l u s t r a t e d  i n  Exhibit VI-I. 
Motion unanimously c a r r i e d .  
OTHER ACTIONS: 
M r .  LaViers  moved, seconded by M r .  C a r r ,  t h a t  
t h e  Board commend t h e  C i t y  o f  Morehead on t h e  r e c e n t  purchase  
o f  a new a e r i a l  l a d d e r  f i r e  t r u c k .  Motion unanimously 
c a r r i e d .  
M r .  LaViers  moved, seconded by Judge Richardson ,  
t h a t  t h e  Board a u t h o r i z e  t h e  P r e s i d e n t  and M r .  P o r t e r  Da i l ey  
t o  s o l i c i t  b i d s  ( p r o p o s a l s )  from o u t s i d e  f i r m s  t o  do a 
f i x e d  asset i nven to ry  f o r  t h e  u n i v e r s i t y .  Motion unanimously 
c a r r i e d .  
A t  t h e  c o n c l u s i o n  o f  t h e  i t e m s  under  t h e  REPORT 
OF THE COMMITTEE ON ADMINISTRATIVE AND FISCAL SERVICES, 
t h e  C h a i r  s a i d  t h a t  w i t h o u t  o b j e c t i o n  t h e  Board would proceed 
w i t h  t h e  o r d e r s  of  t h e  day and come back t o  Personnel Actions. 
VII. REPORT OF COMMITTEE ON ACADKMIC AFFAIRS 
A. 1985 Winter Graduates 
Motion by D r .  Skaggs,  seconded by M r .  LaVie rs ,  
t h a t  t h e  Board approve t h e  awarding of  d e g r e e s  t o  a l l  c a n d i d a t e s  
who have s u c c e s s f u l l y  completed  a l l  deg ree  r equ i r emen t s  
as approved by t h e  f a c u l t y  o f  t h e  u n i v e r s i t y  a t  t h e  1985 
w i n t e r  commencement on December 14 .  Motion unanimously 
c a r r i e d .  
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VIII. OTHER BUSINESS 
A. Additional Meeting Dates 
The C h a i r  a sked  t h e  S e c r e t a r y  t o  p r e p a r e  a c a l e n d a r  
and send  o u t  t o  get  a consensus  of  t h e  Board f o r  q u a r t e r l y  
mee t ing  d a t e s  f o r  1986.  
There  b e i n g  no o t h e r  b u s i n e s s  t o  conduc t ,  Chairman 
Duncan r e v e r t e d  t o  VI-A. Personnel Actions, 
A. Persbnnel Actions 
Motion by D r .  Duncan, seconded by M r .  C a s s i t y ,  
t h a t  t h e  Board go i n t o  e x e c u t i v e  s e s s i o n  because  some of  
t h e  pe r sonne l  a c t i o n s  b e f o r e  t h e  Board h inged  upon p o s s i b l e  
l i t i g a t i o n .  M r .  R i cha rd  Wilson,  The Cour i e r - Jou rna l ,  q u e s t i o n e d  
t h e  p r o p r i e t y  o f  such  a c t i o n  on t h e  b a s i s  t h a t  a n t i c i ~ a t i o n  
o f  l i t i g a t i o n  w a s  n o t  p rov ided  f o r  under  t h e  open meei ings  
l a w .  The Cha i r  r e q u e s t e d  t h e  op in ion  o f  M r .  Bob Chenoweth, 
Lega l  Counsel  f o r  t h e  Board of  Regents .  M r .  Chenoweth 
s a i d  t h a t  because  i t  p e r t a i n s  t o  p e r s o n n e l ,  l i t i g a t i o n  
o r  n o t ,  and p a r t i c u l a r  p e r s o n n e l ,  it w a s  h i s  o p i n i o n  t h e  
Board was e n t i t l e d  t o  go i n t o  e x e c u t i v e  s e s s i o n .  D r .  Duncan 
changed h i s  mot ion ,  seconded by M r .  C a s s i t y ,  t h a t  t h e  Board 
go i n t o  e x e c u t i v e  s e s s i o n  f o r  t h e  purpose  o f  d i s c u s s i o n  
o f  pe r sonne l  and p a r t i c u l a r i z e d  d i s c u s s i o n  r e l a t i n g  t o  
p e r s o n n e l .  The f o l l o w i n g  r o l l  c a l l  v o t e  w a s  t a k e n :  
M r s .  B u r c h e t t  
M r .  Carr 
M r .  C a s s i t y  
M r s .  Cas ton 
D r .  Duncan 
M r .  LaVie rs  
Judge Richardson  
D r .  Skaggs 
M r .  Duncan 
M s .  Ho l t  Nay 
Chairman Duncan announced t h e  motion pa s sed  on 
a v o t e  of  n i n e  ( 9 )  t o  one  ( 1 )  and t h a t  t h e  Board would 
t a k e  a  f i v e  minute  recess p r i o r  t o  go ing  i n t o  e x e c u t i v e  
s e s s i o n .  
The C h a i r  d e c l a r e d  t h e  Board t o  be  i n  open s e s s i o n  
a t  8:45 p.m. f o l l o w i n g  approx imate ly  two hou r s  i n  c l o s e d  
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s e s s i o n  and c a l l e d  upon P r e s i d e n t  Reinhard  f o r  h i s  recommendation 
on VI-A. P r e s i d e n t  Reinhard  recommended t h a t  s i n c e  w e  
have  r e c e i v e d  t h e  r e s i g n a t i o n  from D r .  Ron Walke and a f t e r  
check ing  w i t h  a l l  U n i v e r s i t y  r e c o r d s  t h a t  he  does  n o t  have  
f a c u l t y  t e n u r e ,  s i n c e  i t  w a s  never  recommended by t h e  P r e s i d e n t  
o f  Morehead S t a t e  U n i v e r s i t y  nor  approved by t h e  Board 
o f  Regen t s ,  he  would recommend t h a t  t h e  Board a c c e p t  D r .  
Walke ' s  r e s i g n a t i o n  from employment as D i r e c t o r  of  F i n a n c i a l  
Aid o f  Morehead S t a t e  U n i v e r s i t y .  
M r .  LaVigrs moved, seconded by M r .  C a s s i t y ,  t h a t  
t h e  Board approve t h e  P r e s i d e n t ' s  recommendation. The 
C h a i r  w a s  i n  doubt  on t h e  v o i c e  v o t e  and c a l l e d  f o r  a r o l l  
c a l l  v o t e :  
M r s .  B u r c h e t t  Nay 
M r .  Carr Nay 
D r .  Duncan Nay 
M s .  Ho l t  Nay 
M r .  L a V i e r s  Nay 
Judge Richardson Nay 
Mr. C a s s i t y  
M r s .  Cas ton 
D r .  Skaggs 
M r .  Duncan 
The Cha i r  announced t h e  v o t e ,  f o u r  (4 )  i n  f a v o r  
and s i x  ( 6 )  opposed,  and t h e  motion f a i l e d .  
P r e s i d e n t  Reinhard  asked  f o r  a c l a r i f i c a t i o n  
from t h e  Board--"Are you t h e r e f o r e  i n d i c a t i n g  t h a t  t h e r e  
i s  such  a t h i n g  as de  f a c t o  t e n u r e  a t  Morehead S t a t e  U n i v e r s i t y ? "  
Judge Richardson s a i d  t h a t  he  d i d  no t  v o t e  w i t h  
t h a t  i n  mind, "I have g r e a t  con f idence  i n  D r .  Walke and 
I w a s  hop ing ,  M r .  P r e s i d e n t ,  t h a t  he  would r e c o n s i d e r . "  
D r .  Duncan s a i d ,  "I t h i n k  what w e  have h e r e  is 
a  s i t u a t i o n  o f  ambigui ty  o f  p o l i c i e s  o f  t h e  p a s t  and I 
have t r i e d  t o  t h i n k  o f  i n d i v i d u a l s  s i n c e  I have been h e r e  
20 some y e a r s  who have f a l l e n  i n  t h i s  same ca t ego ry  and 
I a m  r e a sonab ly  s u r e  t h a t  t h e r e  are t h o s e  who have been 
t r e a t e d  i n  a s imilar  f a s h i o n  as D r .  Walke is a p p a r e n t l y  
a s k i n g  t o  be  t r e a t e d  and t h a t  is  t h e  r ea son  why I vo t ed  
as I d i d . "  
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M s .  Bu rche t t  s a i d  t h a t  as s h e  r e a d  t h e  f a c u l t y  
handbook t h a t  w a s  i n  e f f e c t  a t  t h a t  t i m e  he  shou ld  have  
f a c u l t y  t e n u r e .  
M s .  Hol t  s a i d  t h a t  s h e  had asked a q u e s t i o n  s e v e r a l  
t i m e s  and t h a t  is  i f  i nd eed  he  d i d  s e r v e  a s  a f a c u l t y  member 
i n  any c a p a c i t y ,  p a r t - t i m e  o r  f u l l - t i m e ,  f o r  f i v e  y e a r s  
which is what e s t a b l i s h e s  t e n u r e  and s h e  cou ld  neve r  g e t  
an  answer .  "There fore ,  f o r  l a c k  o f  i n f o r m a t i o n ,  I d o n ' t  
f e e l  l i k e  I can v o t e  i n  f a v o r  o f  ( a c c e p t i n g  r e s i g n a t i o n ) . "  
M r .  C a r r k s a i d  he  w a s  d i s t u r b e d  about  t h e  c i r cums t ances  
s u r r o u n d i n g  h i s  r e s i g n a t i o n  and "I w a s  l i k e  t h e  Judge ,  
I t h i n k  he  might r e c o n s i d e r .  
M r .  Duncan s a i d , -  "I t h i n k  i t  is a bad p o l i c y  
f o r  u s  t o  e s t a b l i s h  de  f a c t o  t e n u r e  and I hope w e  d i d n ' t  
do  i t  by o u r  a c t i o n  t o n i g h t .  I t  is very  d i f f i c u l t  t o  c a r r y  
water on bo th  s h o u l d e r s ,  t o  be  an  a d m i n i s t r a t o r  and a f a c u l t y  
member, and t o  have t h e  b e n e f i t s ,  p r i v i l e g e s  and o b l i g a t i o n s  
and d e t r i m e n t s  of  bo th .  I f e l t  t h a t  he  w a s  n o t  g r a n t e d  
t e n u r e  s p e c i f i c a l l y  on t h e  recommendation of  t h e  P r e s i d e n t  
and by t h e  Board and under  t h e  Kentucky Revised S t a t u t e s  
t h a t  a c t i o n  must occu r  b e f o r e  t e n u r e  is g r a n t e d . "  
P r e s i d e n t  Re inhard  s a i d  t h a t  t h e  1972 f a c u l t y  
handbook s t a t e d  t h a t  a  recommendation f o r  t e n u r e  is made 
by t h e  d i v i s i o n  o r  depar tment  head t o  t h e  dean o f  t h e  s c h o o l ,  
t h e n  t o  t h e  Vice P r e s i d e n t  f o r  Academic A f f a i r s  and t o  
t h e  P r e s i d e n t .  H e  s a i d  t h a t  h a s  n o t  been done. F u r t h e r ,  
t h e r e  is no r e c o r d  w i t h i n  t h e  U n i v e r s i t y  of  any recommendation 
by any p r e v i o u s  p r e s i d e n t  o r  o f  Board a c t i o n  t o  g r a n t  t e n u r e  
t o  D r .  Walke. There are 12  o r  1 3  o t h e r  a d m i n i s t r a t o r s  
w i t h i n  t h e  U n i v e r s i t y  t h a t  a l s o  have academic rank  b u t  
n o t  t e n u r e  and under t h e s e  c i r cums t ances  may w e l l  a t t e m p t  
t o  claim de  f a c t o  t e n u r e .  Morehead S t a t e  U n i v e r s i t y  is 
work ing  w i t h  a  f a c u l t y  complement t h a t  is based on an  en ro l lmen t  
o f  7 , 7 0 0  s t u d e n t s .  The U n i v e r s i t y  c u r r e n t l y  h a s  an  e n r o l l m e n t  
o f  5 , 6 0 0  s t u d e n t s .  I n  approx imate ly  seven y e a r s  w e  have  
l o s t  2 , 0 0 0  s t u d e n t s .  I n  t h a t  same p e r i o d  of  t i m e  w e  have  
one  fewer  f a c u l t y  members. What you are i n  f a c t  p o t e n t i a l l y  
d o i n g  is add ing  12 o r  13 a d d i t i o n a l  f a c u l t y  members. 
Motion by M r .  LaVie rs ,  seconded by D r .  Skaggs ,  
t h a t  t h e  remainder of  t h e  Personnel Actions c o n t a i n e d  i n  
Exhibit VI-A be approved by t h e  Board. Motion unanimously 
c a r r i e d .  
Minutes  of  November 4 ,  1985,  c o n t ' d  
Judge Richardson  o f f e r e d  t h e  f o l l o w i n g  r e s o l u t i o n :  
When t h i s  Board o f  Regents  e n t e r e d  i n t o  a c o n t r a c t  
w i t h  D r .  Re inhard  f o r  a  p e r i o d  o f  two y e a r s ,  
I know i t  w a s  t h e  Boa rd ' s  n o t i o n  t h a t  he  would 
s e r v e  t h e  two y e a r s .  D r .  Reinhard  h a s  many good 
q u a l i t i e s  and I b e l i e v e ,  as an  a t t o r n e y ,  t h e  
c o n t r a c t  s h o u l d  be  f u l f i l l e d  by bo th  p a r t i e s .  
I hope and move i n  t h e  form o f  a r e s o l u t i o n  t h a t  
D r .  Re inhard  s e r v e  t o  t h e  b e s t  o f  h i s  a b i l i t y  
and ( w i t h  t h e )  b e s t  i n t e r e s t s  o f  t h e  u n i v e r s i t y  
a t  h e a r t - a s  o u r  p r e s i d e n t  f o r  t h e  remainder  of  
h i s  c o n t r a c t .  
Motion w a s  seconded by M s .  H o l t .  M r .  LaViers  
a sked  f o r  a  r o l l  c a l l  v o t e  whereupon t h e  Cha i r  a sked  t h e  
S e c r e t a r y  t o  c a l l  t h e  r o l l :  
M r s .  B u r c h e t t  
M r .  Carr 
Mr. C a s s i t y  
M r s .  Cas ton 
D r .  Duncan 
M s .  Ho l t  
M r .  L a V i e r s  
Judge Richardson 
D r .  Skaggs 
M r .  Duncan 
Motion unanimously c a r r i e d .  
Motion by D r .  Duncan, seconded by M r .  LaVie rs ,  
t h e  t h e  Chairman of  t h i s  Board be empowered t o  appo in t  
a T r a n s i t i o n  Committee o f  f i v e  ( 5 )  members o f  t h i s  Board 
t o  deve lop  a p l a n  f o r  t h e  s e l e c t i o n  o f  a new p r e s i d e n t  
o f  t h e  u n i v e r s i t y  and t h i s  committee w i l l  r e p o r t  t o  t h e  
Board a t  a  s p e c i a l  mee t ing  t o  be  h e l d  p r i o r  t o  December 31,  
1985.  Motion unanimously c a r r i e d .  
The Cha i r  appo in t ed  t h e  f o l l o w i n g  f i v e  ( 5 )  Board 
members t o  s e r v e  on t h e  T r a n s i t i o n  Committee t o  e s t a b l i s h  
t h e  p rocedu re s  and o u t l i n e  o f  t h e  p r e s i d e n t i a l  s e a r c h :  
Judge Richardson  (Chairman) 
M r .  LaViers  (Vice  Chairman) 
M r .  Carr 
M s .  Ho l t  
D r .  Duncan 
h Judge Richardson s a i d  he  thought  a l l  o f  t h e  Board 
members were concerned abou t  r e c r u i t i n g  o f  s t u d e n t s  a t  
Minutes  o f  November 4 ,  1985,  c o n t ' d  
Morehead and o f f e r e d  t h e  f o l l o w i n g  motion t h a t  t h e  p rope r  
a d m i n i s t r a t o r s  and p e r s o n n e l  o f  t h i s  u n i v e r s i t y  immediately 
i n s t i t u t e  a program o f  r e c r u i t m e n t  th roughout  o u r  r e g i o n  
i n c l u d i n g  t h e  s o u t h e r n  p a r t  o f  Ohio and e s p e c i a l l y  t h e  
e a s t e r n  p a r t  o f  t h e  s ta te .  Motion w a s  seconded by Mrs. 
B u r c h e t t .  Motion unanimously c a r r i e d .  
D r .  Re inhard  asked  f o r  c l a r i f i c a t i o n  s i n c e  t h e  
u n i v e r s i t y  a l r e a d y  h a s  a program o f  r e c r u i t m e n t  i n  s o u t h e r n  
Ohio and e a s t e r n  Kentucky. 
- .  
Judge Richardson  s a i d  t h a t  t h e  r e c r u i t m e n t  e f f o r t s  
shou ld  be  i n t e n s i f i e d .  
The C h a i r  i n d i c a t e d  t h a t  D r .  S t e v e  Young had 
r e q u e s t e d  i n  w r i t i n g  t e n  days  p r i o r  t o  t h e  Board meet ing 
t o  a d d r e s s  t h e  Board.  According t o  t h e  Bylaws, t h e  Cha i r  
had t h r e e  a l t e r n a t i v e s :  t o  g r a n t  t h e  r e q u e s t ,  submit  i t  
t o  t h e  a p p r o p r i a t e  committee o r  deny t h e  r e q u e s t .  The 
Cha i r  s a i d  t h a t  he  s u b m i t t e d  D r .  Young's r e q u e s t  t o  t h e  
Academic A f f a i r s  Committee t oday ;  however, he  s t o o d  w i l l i n g  
t o  change h i s  judgment shou ld  t h e  Board wish  t o  hea r  D r .  
Young a t  t h i s  t i m e .  The C h a i r ' s  d e c i s i o n  s t o o d .  
IX. ADJOURNMENT 
Judge Richardson  moved, seconded by M r s .  Cas ton ,  
t h a t  t h e  mee t ing  a d j o u r n  a t  9:05 p.m. Motion unanimously 





That the Board approve t h e  a t t a c h e d  personne l  a c t i o n s  
from t h e  p e r i o d  o f  August 13 ,  1985 thru  October 4 ,  1985. 
P E R S O N N E L  A C T I O N S  
August 13, 1985 thru October 4, 1985 










Appointment to full-time faculty, administrative, or staff (exempt or non-exempt) position. Employed through 
permanent budget funds with benefits fully covered. Regular status.* No ending date. 
Appointment to part-time administrative or staff (exempt or non-exempt) position. Employed through 
permanent budget funds with no benefits. Non-Regular status.*** No ending date. 
Appointment to full-time faculty or staff (exempt) position for more than six (6) months but less than one 
(1) year. May be employed through Soft Money** with benefits fully covered. Regular status.* Terminable 
after one year. 
Appointment to full-time or part-time (up to one (1) year) faculty position or special project for less than 
six ( 6 )  months. May be employed through Soft Money** or available permanent budget funds, with no benefits. 
Non-Regular status.*** Terminable after one (1) year. 
Additional contract obligation in supplement to original agreement (adds calendar time) for faculty or staff 
(exempt or non-exempt) currently Standing I or I1 appointments. For example, Summer I & I1 appointments 
or 9-month appointment extended to 10, 11, or 12 month appointment. Regular status* with benefits fully 
covered. 
Additional contract obligation in supplement to Standing I,  I1 or Fixed Term I appointment (same contractual 
period). For example, administrators teaching night classes or on-the-road payment. Should not handle 
overtime. Regular status* with benefits fully covered. 
Faculty with "visiting" as part of title. Can be full or part-time. Limited to one year. Employed through 
Soft Money** with no benefits. Non-regular status.*** 
Temporary assignment for staff (exempt or non-exempt) position or special project. Ending date less than 
six months. Terminable a t  six months if full-time. May be employed through Soft Money.** Non-regular*** 
status with no benefits. 
* Regular status is a faculty or staff member who is appointed to a full-time position that will exist for more than six consecutive 
calendar months with the exception of continuance. 
** Soft Money is defined as non-recurring funds from University or external funds. 
*** Non-Regular status is a faculty or staff member who works less than full-time or who works full-time but is not appointed 
to a position that will last more than six consecutive months. 
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-----a a c t L o n  - - - - - -  - - - - - -  D ~ s c r i l ~ t l o n  - - - - - -  D a t e  - -----  S a l a r y  ------ 
S e c r e t 3 r y  I ( K ? p l 3 c l n j  1 9 / 1 / 4 5  
A n i t a  R .  D o u q l a s  - 
' f 9 t 1 3 1 )  
A d m i s s i o n s  C o u n s e l c r  + / 1 4 / S 5  
( Z e p l a c i n q  K y l e  R s r n , ? t t  - 
5 1 7 / 3 1 0 )  
S t a n c l i n q  I 
P r o n a t i o n  
R o ~ l s c s a s r ~ t  
O f f i c a  o f  t h e  Q e q i s t r a r  
T r a n s  t ~ r  
Title i h ~ n q o  
2 e a l  a c e m z n t  
S a l a r y  A d j u s t m ? n t  
i;ronl C 9 5 h l + ? r ,  9 f f : c ~  3 t  4 / 2 7 / 5 5  
e u s i n e s s  S ? r v l c a s ,  t o  
? e c e ~ > ? i o n i s t / T y p i s t ,  
O t f i c ?  o f  t h p  q s q i s t r a r  
( R e r s l a c r n g  J o s ? o h i n . ?  
T o l l i v e r  - 1 1 1 , 7 6 2 )  
; d l n i n i s t r a t i v e  U n i t /  
Flame 
w z q ?  P a y r o l l  
X o u l a c e m e n t  
P r o h a ? i o n  
fixed T e r m  I 
F r o m  L i b r e r y  T e c h n r c a L  
P s s i s t a n t / C i r c u l ~ t i o n  
D B D ~ .  t o  L l b r 3 1 - y  
T e c h n l c 3 l  I s s r s t a n t l  
T h i r d  F l o o r  ( ? ? c l 3 c l n ~  
O s n n i s  C l  ~ y ~ o o l - E l d t  0 7 1  1 
L i b r a r y  S t u c t y  C e n t e r  
A s s i s t 3 n t  ( R e p l a c i n 4  
J o h n  H a y s e  - 5 ? t 5 7 1 )  
L i b r a r y  S t u d y  C e n t e r  ,J/ '/ 35 
A s s i s t ~ n t  ( 1 5  h r .  p o r  
U B ? ~ )  
Coordinator- o f  E a s t e r n  1 O / l / U >  - 9 / 5 1 1 / ? 6  
K y .  d a a l t n  S c i e n c e  i n t o .  
N e t w o r k  P r o q r a m  
( 2 e s t r i c t e d )  
P a g e :  010  
------ S a l a r y  - - - - - -  
O r t .  D s a n r  G r a d .  4 S o a c .  A c a d  
!lean o f  G r z ~ c l u a t e  5 9 / 1 / 5 5  
S p e c i 3 1  f I c 3 d e n l c  Pro:r3115 
a n d  P r o f a s i o r  s f  
P s y c h o l o 2 y  
G e n e r a l  M a n a q e q e n t  Y / 1 6 / 3  - 9 / ~ ' ? 3 / 2 0  
C o n s u l t a n t ,  E a s t e r n  K y .  
S m a l l  J u i i n e s s  0 2 v .  
C e n t t ? r / C s h l a n d  j u : ~ - C , ? n t e r  
( R e s t r i c t e d )  
F i x e d  T e r m  I 
Neu P 2 s i  t i o n  
P r o b a t i o n  
JAnrJ t  , 7H9N34  L E E  N 3 q . 2  P a y r o l l  R e s a a r c h  A s s i s t a n t  ? / 1 5 / 9  - 5 / 1 5 / 3 3  
S e c r e t a r y  I ( R s p l a c i n ~  9 / 1 4 / 3 5  
G 2 ~ r o i a  S a m m o n s  - 4 Q 1 3 7 9 )  
S e c r e t a r y  I 9 / 1 / 3 5  
( R e ~ l a c i n q  D i a n s  G i n t z r  - 
:F3/665) 
O f f . /  R e s e a r c h ,  G r a n t s  % C o n t  
i t a n c l i n g  I 
P r o b a :  i o n  
rJ?u O o s i t i o n  
S c . c r o t a r y  1 9 / 5 / 3 5  
( P r e v i o u s  v a c a o c v  u:is l n  
C a n t i n u i n q  k d u c a t l o n )  
1 J i ) !JES/  JACK G .  T r t l e  C h s n ; e  F r ~ r n  a c c o u n t a n t  t o  j r ~ n t s  ! + / l / Y 5  
O t f i c e r  
P a g e :  ; 312  
------  S a l a r y  - ----- 
F l x c d  T e r m  I 1  
F r o m  3 1 r e c t o r  o f  
C o n t i n u l n q  E d u c a t i o n  t 3  
D l r e c t o r  o f  E x t e n 3 3 J  
C a ~ o u s  P r ~ 7 r 3 a l s  
E f  f e c t i v ~  
------ A c t i o n  - - - - - -  - - - - - -  D e s c r i p t i o n  - - - - - -  g a t s  ------ S a l a r y  - ----- 
C h i l d  D ? v a l o o m o n t  ? ; s ~ c .  
T r a i n a r  (Cz111 i n  J n  3 
d a y - b y - c l a y  b a s i s  n 3 t  1 3  
e x c e e a  1111 u o r k i n g  3 3 y s  
w l t n i n  1 ~ 7 - m o n t h  o e r r z ~ c l )  
( i ? o s t r i c t o d  P r ~ , l r a m )  
SQKHAT<P, CAROLE THOMWEN F i x e d  T f r m  I 1  
C o n t i n u a t i o n  
F i x e d  T e r m  I 1  
T i t l a  C h a n g e  
F ! ? ~ l 3 c e m a n t  
F r o m  i h i  l c l  G e v e l o o ~ i e n t  
A s s o c i a t e  T r a i n e r  t a  
A i t i n q  C h i l d  O ? v e l o 4 m e n t  
A s s o c i a t ~  O r r e c t o r  
( E s p l a c i n g  S e v e r l y  C r e e  
114,?qO) ( 2 e s t r i c t e d )  
J o b  T r a i n i n g  ? a r t .  A c t  ? r o q .  
F i n e d  T a r a  1 
~ e u l 3 c s m e n t  
p r o h a t  i o n  
J o b  T r s i n i n q  P r 0 q r a . n  
T r a i n e r  ( K e 1 3 1 3 c r n q  
J a c q u e l i n e  S c o t t  --I 
( L l o , 3 6 4 )  ( R e s t r i c  t & c i  
f u n d s )  
F i n e d  T e r m  1 
l l e u  2 0 s  i t i o n  
? r o b s t  l o n  
F r o m  J o b  T r a i n i n g  ' ) / l s /Y5  - 9 / 3 9 / 8 0  
p r o g r a m  T r 3 l n s r  t o  J o b  
T r a i n i n q  C o o r d i n a t c ~ r  
( S a l a r y  t a k e n  f r o ; n  f o u r  
JTP 3 c c o u n t r - - C 4 / 1 0 ?  f r o m  
2 a c h )  
F i x s d  T e r m  I 
' I?v P ~ s i  t i o n  
T i t 1 2  C h a n g e  
S z ~ l q r y  f i d j u s  t n e n t  
P r o b a t  l o n  
F i x e d  T ~ r n  I 1  
+ i ~ ~ c i  T e r m  I I  
N 3 q e  P a y r o l l  
S p e c l a 1  P r o j e c t  
F i x e d  T e r m  I i  
P a q e :  0 1 4  
- - - - - -  S a l a r y  - - - - - -  
Associate o r 3  t e s s a r  
( T o  t s q c h  9 1 0  5 3 7  - 
! 4 a y s v l l l ? )  
I n t e r n  - N a t u r e  
I n t e r u r a t a t i o n  
( R e s t r i c t e 3 )  
L c c t u r e r  ( T o  t ? a c h  
T n f a  >12-r3131 :. THEd ! 2 ? -  
001 1 
? a g e :  1115 
- - - - - -  S a l a r y  - - - - - -  
P s s o c i a t a  P r o f e s s a r t  
S p e e c h  
F l x ? c I  T s r v  I 1  
F i x e c l  T e r m  I 1  
I .ec t u r e r  
L 2 c  t u r e r  
( T o  t a a c h  R - T V  4 5 0 - 3 1 3 1 )  
F r ~ m  O e p a r t m e n r  C n a ~ r  o t  
C o m m u n i c a t i o n s  t o  
? r o f e s s o r  o f  S ~ e ? c h  
E n y l i s h t F o r e l g n  L a ~ g .  & P h i l .  
D r o f s s s g r  ( T o  t e a c h  
E N G  5 L L  - M a y s v i l l ? )  
L e c t u r e r  i n  E n 2 l i s h  
( C o n t i n g e n t  u p q n  c l a l s  
s n r o l l m e n t - - o n ?  s a c t  i o n )  
I I l r C E Y ,  K 9 T H K Y N  C k ' U S I E  F i x e d  T e r n  11 
L e c  t u r s r  
( T o  t e a c h  Y 1 5  141-1307 ? 
H I S  1 4 2 - C l d 2 )  
L e c  t u r ? r  
( T q  t ~ z c h  H I 5  1 4 1 - 0 . J 2 ,  
H I S  3 & 4 - 0 t 1 1  5 
H I S  5:+;-Oi)l  1 
P a q e :  9 1 6  
E t t e c t i v e  
------ 4 C t r o n  - - - - - -  - - - - - -  D , ? s c r l o t r o n  - - - - - -  D a t e  ------ S a l a r y  ------ 
P r a f e s s o r  ( T o  t e a c h  
!;=O 4 3 0  - P i k z v i l l e )  
S u o p l s n e n t a r y  I 1  
F i x e d  T e r m  I 1  
P r o f e s s o r  ( T o  t e a c h  
?lATn 5 7 5  - P r e s t o n c b u r q )  
L e c t u r e r  ( R e o  l 3 c l n q  
L a r r y  K e e n a n - S a h .  L a a v s -  
1 2 5 t r J 9 Q )  
P r o f e s s o r  
( T o  t e a c n  J i I  5 7 3  - 
A s h l ? r ~ r l )  
4 d T S  6 S C I E N C E S ,  C O L L .  0 :  
? 6 / 1  3 / 9 5  t h r u  1:1/04/15 
E f t e c t i v e  
------ A c t i o n  - - - - - -  D e s c r i u t i o n  - - - - - -  D a t e  
P r o f e s s o r  ( T o  t a a c h  
S C I  599 - P r e s t o n s b u r q )  
- ----- S a l a r y  ------ 
P a q e :  0 1 8  
------ S a l a r y  ------ 
F r o m  A s s i s t a n t  P r ~ f ? s , s o r  4 / 2 3 / 5 5  - 3 / 3 9 / 3 3  
o f  I d u c 3 t l o n  t 3  P c t i n j  
D e a n ,  C o l l c q e  ? t  
P r o f e s s i o n a l  S t u d l ? s  
F i x ? d  Term I 
T r a n s f e r  
T i t 1 2  C h a n q e  
S a i - r y  A d j u 5 t m ? n t  
e u s r n e s s  a n d  i c o n o r n ~ c s  
~ e c  t u r ? r  
( T o  t e a c h  FIN 4C17-13sj1  
C e c  t u r e r  
( T o  t 2 a c h  O A O Y  5 1  1 - 9 0 7 )  
I n s t r u c t o r  
( T o  t a a c h  ; I N  3 4 0  09.1 - 
Ash1: tnd)  
L e c t u r ? r  
( T o  t a a c h  ALCT L 3 1 - : J l ! ~ )  
F r o m  C l v r k / l y c i  s t  t o  
S c c r e t q r y  i 
~ f f a c t l v e  
- - - - - -  f i c t i o n  - - - - - -  - - - - - -  3 e s c r i p t l o n  - - - - - -  D a t e  ------ S a l a r y  ------ 
P r o f e s s a r  
( T 3  T a a t h  MNGT 6 2 3 - 3 3 9  - 
A c , h l z n d l  
P r 3 t e s s o r  
( T o  t e a c h  E C O N  0 6 1 - 0 3 3  - 
P s h l a n c l )  
L o c t u r o r  
( T o  t e a c n  r4IJGT 4 1  1 -1J l j1  
Le: t u r e r  
( T o  t e q c h  DATA 2 0 1 - 3 1 0 )  
Wage P a y r o l l  
R $ u l ~ c e m s n t  
S e c r e t r l r y  
( i ? e p l ? ~ c i n g  S a n d r a  
R e y n o l d s  - § 9 , 1 4 1 )  
L G C  t u r e r  
( T o  t e a c h  C i C T  232-4132) 
F i x e d  T e r m  I 1  
L s s l s t 3 n t  P r o t e s s o r  
( T o  t e a c h  F I N  5 3 9 - O J O  - 
P i k e v i l l e )  
P r o f e s s o r  
( T o  t e a c h  F I N  4 6 0  - '1?!3 - 
G s h l a n : l )  
~ e c  t u r ¶ r  
( T o  t e a c h  OADM 321-iI33) 
L c c t u r 2 r  
( T o  t s s c h  D h F u  1127-31Jj - 
1 1 1 3  e v e n i n q  c l 3 s s )  
( T o  t ? a c h  ~~PIGT d o 1  -,J;)3 
P a g e :  C)2Q 
------ S a l a r y  ------ 
E f f z c t i v e  
------ A c t l o n  - - - - - -  - - - - - -  O r s c r i p t  ion - - - - - -  O a t e  
P r a t e s s o r  ( T o  t e a c n  
N K T  6513 0 9 0  - 
P r a s t o n s b u r q )  
S u p g l c ? n e n t a r y  I I 
S o e c i a l  P r o  j e c t  
S 3 I  T s 3 n  a d v i s o r  
( R . ? s t r i c t e d  f u n d s )  
5 9 1  Team l d v i s o r  
( R e s t r i c t e d  f u ~ d s )  
5 3 1  T e a n ~  A d v i s o r  
( 2 e s t r l c t e c i  f u n d s )  
P r o f e s s o r  ( T o  t a a c n  
E O S E  b 3 4  - A s t i l a n d 1  
P a g a :  0 2 1  
1 1 8 / 1 3 / ? 5  t h r u  1 3 / 3 4 / 9 5  
- -----  S a l a r y  ------ 
E d u c 3 t i o n  - A c + J a m i c  & f  f a i r s  
A s s o c i 3 t e  P r s f ~ s s o r  
( T o  t 3 3 c h  F D = L  0 3 2  - 
A s h l a n c ~ )  
Assistant P r o t z 5 s o r  
( T o  t e a c h  "EL 5 5 7  - 
? l k e v i l l e )  
A s s o c i a t 2  P r o f z s s o r  
( T o  t e a c h  E D E L  5 2 7  - 
! - l a y s v i l l e  1 
P r o f e s s o r  
( T n  t a a c h  E D G i  5 3 3  - 
* J r ? s t o n s h u r g )  
L i s i s t 3 n t  P r o f s s s o r  
( T o  t e 3 c h  F D E L  5 3 2  - 
W h i t e s b u r g )  
F i x e d  T 2 r m  I 1  ~ c c  t u r e r  3 / L Z / U 5  - 1 ? / 1 3 / 5 5  
( T o  t e a c h  'OF 6 1 0  - 0 d 1  i, 
E D F  610  - 0 9 1 )  
h s s l s t n n t  P r o f e s s o r  
( T o  t 2 a c h  E D F  3111 - 
A s h l 3 n c l )  
P r o f e s s o r  ( T O  td3 ;h  4 / 2 c / ? 5  - 1 ? / 1 L / Y 5  
E D E L  39.1 - P i k ~ v l l l ? )  
' J s s o c i a t 3  P r 3 f ? s s o r  
( T o  t e 3 c h  = D E L  0313 - 
P i k e v i l l 2 )  
P 3 g e :  0 2 2  
------ S a l a r y  ------ 
3 8 / 1 3 / 8 5  t h r u  1 0 / d 4 / 8 5  
A d m i n i s t r a t i v e  U n i t  / 
1.1 a m  a 
P r o t e s s o r  ( T o  t e 3 c h  
E D A D  6 4 5  - P i k e v i l l ? )  
L e c t u r e r  
( T o  t e 3 c n  5 3 F  $ 3 0  - 1132 - 
W h i t e s b u r g )  
P r o f e s s o r  ( T o  t 2 a c h  
E D A H  6 8 d  - P r e s t o n s b u r q )  
4 s s o c i a t e  P r o f ? s s a r  
( T o  t ? q c h  9% 631 - 
A s h l s n c l )  
F i x ~ d  T a r m  I 
Q e p l a c a m e n t  
A s s i s t a n t  P r o t 3 s s o r  
( T a m p o r a r y  o n e  y e 3 r  
a s p o i r l t m e n t  o n l y )  
( R e p l a c i n q  f i r d ~ n  M 1 1 l e r  - 
1 2 0 / 1 5 1 )  
P r 3 f e s s o r  ( T o  t e 3 c h  
E D G C  6 5 5  - P i k e v i l l a )  
A s s i s t a n t  ? r o f e s s o r  
( T o  t e a c h  F O S P  5 5 1  - 
P r c ? s t o n s b u r q )  
P r o f e s s a r  ( T o  t e a c h  
E O G C  5 5 6  - P i k e v i l l e )  
P r o f e s s o r  ( T o  t e a c h  
F O S E  6 3 4  - P r c s t o n s b u r u )  
A s s r s t a n t  P r a f s s s o r  ( T o  
a c l m i n ~ s t e r  t i n 3 1  ~ x ~ m  i n  
F o v d  :L F l n n l t e a  i n  t h e  
F l o r i d a  P e r f o r m a n c e  
M e a s u r e m e n t  S y s t s m  o n  
S e o t .  2 %  G O c t .  5 )  
P a q e :  0 2 3  
0 6 / 1  5 / 9 5  t h r u  1 0 / ~ 4 / Y 5  
- - - - - -  S a l a r y  ------ 
E d u c a t i o n  - p r o r .  L a b  E ~ o e r .  
T r a n s f e r  
Replacement 
F r o m  S ? c r e t a r y  11 W f I K Y  ; / / 1 5 / 3 5  
R a d i o ,  t o  S e c r z t a r y  I t  
E c l u c a t ~ o n  - P r 3 f e ? 3 s l o n 3 1  
L a b  E x p 2 r  i s n c s s  
( 2 s p l a c i n g  L i n c l 3  3 n 2 y  - 
$ 9 1 1 9 3 )  
P r o t a s s a r  ( T o  t e 3 c h  
E D E L  5 3 0  - J a c k s o n )  
E d u c a t i o n  - C h i l d  3 e v s l o p n o n t  
C o n s u l t s n t  t o r  N A E Y C  9 / 1 6 / 3 5  - ~ / 2 7 / 8 5  
G r a n t  ( C o n s u l t a t i o n  t~ 
c h i l d  c a r e  u r c v i d ? r s  i n  
t h , ?  community) 
t o n s u l t ~ n t  t o r  N a E Y C  V / l L / 9 5  - + / 2 7 / d 5  
G r a n t  ( C o n s u l t a n t  c i t h  
c h i l d  c a r e  p r o v i d e r s  i n  
t h s  c o q m u n i  t y  
C a n s u l  t a n t / S e c r e t  i i r y -  Y / 1 5 / 3 5  - 4 / 7 7 / 3 5  
T r 2 a s u r e r  t o r  P J A E Y C  G r 3 n t  
( C o n s u l t 3 t l o n  s n d  r d s 9 .  
a s  s e c . / t r c ? 3 s .  a n d  c o n c .  
t o  c h i l d  c a r e  s t a f t  ~n 
c o m m u n i t y )  
C o n s u l t a n t  t o r  N A f Y i  
G r a n t I A t - L 3 r q . j  14a:nb3r 
( C o n s u l t 3 t i o n  1 ~ 1 t h  
child c a r e  p r o v i d e r s  i n  
t h e  c o n m u n l t y  q n d  s 2 r v r n r ~  
a s  a t - l a r g o  m c n b e r )  
C s n s u l t a n t  l o r  N A I Y C  
G r q n t  ( i o n s u l t 3 t i 3 n  t o  
c h l l d  c 3 r e  p r o v i d e r s  i n  
t h ?  c o n a u n i  t y )  
P a g e :  ' 721 ,  
------ S a l a r y  ------ 
I r l t Y ,  L I N 3 A  LOU T r a n s f e r  
T l t l ?  C h ~ ~ n ~ a  
K e p l a c e m 2 n t  
F r o m  S e c r e t a r y  I t  
P r o f e s s i o n 2 1  L 3 b  
E x p e r i e n c e 3 t  t o  
9 e c a p t i o n i s t / T y p i s t i  
HPZR ( R e p  1 a c i n n  J ~ a n  G r 3 y  
61r3,l)jO) 
4 s s i s t z 1 n t  P r o t e s s o r  
( T o  t s a c h  Y L T d  5fl5 0 9 1  - 
J a c k c o n )  
S u u ~ l 3 ~ n e n t a r y  1 1  
S u c o l e m e n t a r y  I 1  
4 s s o c i 3 t e  P r o f n s s a r  
( T o  t a a c h  Y L T n  5 1 3  3 0 3  - 
A s h l a n d )  
P r n f e s s o r  ( T o  t e a c h  
t i L T n  5 1 5  0 9 1  - P i k s v i l l e )  
P s y .  b S 0 C l O .  - S o c l o l o ~ v  
C s s o c ~ a t s  P r o t a s s o r  5 / 1 ? / 3 ? 1  - 1 2 / 1 3 / 6 5  
( T o  t s 3 c h  S W K  3 Y 4  ' 1 9 0  - 
W ~ o c I s I ~ e n c l )  
P r o f e s s o r  ( T o  t e q c h  
S O C  C I I . ) !  f!90 - 
P r e s t o n s b u r y )  
A d m i n i s t r a t i v e  U n l  t / 
h 3 m e  
f f f o c t i v e  
- - - - - -  A c t i o n  - - - - - -  - - - - - -  O e s c r i p t  ~ o n  - - - - - -  C l s t s  - ----- S a l a r y  - ----- 
? s y .  L S o c l o .  - * s v c h o l o ? y  
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In September, the institution's 1986-88 Biennial Budget 
Request was forwarded to the Council on Higher Education (CHE) 
in accordance with the Council's submission deadline. A copy 
of the Biennial Budget Request was also sent to. each Board member 
at that time. Attached is the summary page from the document 
that has been revised as. requested by the Council on Higher 
Education staff to reflect the institution's support for the 
Appalachian Consortium. The Appalachian Consortium request 
was incorporated in the item for Graduate and Special Academic 
Programs. 
The biennial budget process is initiated with the 
receipt of the budget request guidelines from the Council on 
Higher Education staff. The guidelines contain the forms and 
instructions for the development of the formula calculation, 
the biennial budget operating request and the biennial budget 
capital budget request. The formula calculations and capital 
budget request were previously submitted to the Council on Higher 
Education. During the summer, thegffice of Budgets and Management 
Information Services asked for bud@ proposals for new, expanded 
or improvement programs from all divisions of the university. 
These requests, as submitted in accordance with the institutions 
internal guidelines, are reflected on page 11, part B, and represent 
funding requests over and above the formula generated amount. 
Morehead State University's 1986-88 Biennial Budget 
document contains requests for $25.1 million in 1986-87 and 
$27.2 million in 1987-88. The total biennial request for State 
general fund support of $52.3 million represents a 21.6% increase 
or $9.3 million over the institution's 1984-86 level of State 
general fund support. The $9.3 million increase in State support 
provides for full funding under the CHE's formula plus improvement 
and expansion requests in the areas of instruction and instructional 
equipment, libraries, public service and desegregation activities. 
This biennial budget format generally follows previous 
formula guided requests for State funding. However, in response 
t o  cri t icism t h a t  t h e  formula  used  by t h e  CHE w a s  no t  e a s i l y  
unders tood  o r  i n t e r p r e t e d ,  each i n s t i t u t i o n  w a s  asked t o  l ist  
t h e  areas i n  which t h e  formula  gene ra t ed  i n c r e a s e  amounts would 
be  a l l o c a t e d .  The summary page t h a t  w e  have a t t a c h e d  w a s  developed 
by i n s t i t u t i o n a l  r e p r e s e n t a t i v e s  and t h e  CHE s t a f f  t o  s i m p l i f y ,  
c l a r i f y  and summarize f o r ' t h e  CHE members, members of  t h e  Genera l  
Assembly and o t h e r  c o n s t i t u t e n t s  t h e  t e c h n i c a l  e f f e c t s  of  formula  
fund ing .  
Of t h e  t o t a l  $9.3 m i l l i o n  i n c r e a s e  i n  S t a t e  g e n e r a l  
fund s u p p o r t ,  $5.9 m i l l i o n  w a s  formula  gene ra t ed .  MSU has  proposed 
t o  channe l  t h e s e  fo rmula  gene ra t ed  d o l l a r s  i n t o  t h e  c r u c i a l  
areas of  s a l a r y  i n c r e a s e s ,  i n s t r u c t i o n a l  equipment needs  and 
t h e  f i x e d  and unavo idab l e  c o s t s  of  t h e  i n s t i t u t i o n  such a s  f r i n g e  
b e n e f i t s ,  i n s u r a n c e  and u t i l i t i e s .  
Of t h e  $5.9 m i l l i o n  formula  gene ra t ed  i n c r e a s e  a v a i l a b l e ,  
70% is t a r g e t e d  f o r  s a l a r y  i n c r e a s e s .  Th i s  t r a n s l a t e s  i n t o  
an  8% salary  i n c r e a s e  f o r  f a c u l t y  and s t a f f  i n  t h e  f i r s t  y e a r  
of  t h e  biennium and an a d d i t i o n a l  5% i n c r e a s e  i n  t h e  second 
y e a r .  The remain ing  formula  gene ra t ed  amount p roposes  t o  a l l o t  
$486,500 f o r  t h e  purchase  of  i n s t r u c t i o n a l  equipment and $1,280,500 
t o  meet t h e  f i x e d  c o s t s  of  t h e  i n s t i t u t i o n .  
A s  r e f e r e n c e d ,  t h e  1986-88 B i e n n i a l  Budget Request 
i n c l u d e s  p r o p o s a l s  f o r  fund ing  a c t i v i t i e s  n o t  addressed  by t h e  
en ro l lmen t  d r i v e n  fo rmula ,  b u t  r e l a t e d  t o  t h e  improvement o r  
expansion of  e x i s t i n g  programs o r  s e r v i c e s .  MSU has  r e q u e s t e d  
s ta te  g e n e r a l  fund s u p p o r t  above t h e  formula  i n  t h e  amount of  
$2,493,900.  These r e q u e s t s  i n c l u d e  modern iza t ion  of  l i b r a r y  
s e r v i c e s ,  r ep lacement  o f  i n s t r u c t i o n a l  equipment,  expansion 
of  t h e  n u r s i n g  and v e t e r i n a r y  technology programs,  f u r t h e r  develop- 
ment of  t h e  Cen t e r  f o r  Robo t i c s ,  i n c r e a s e d  i n s t i t u t i o n a l  desegre -  
g a t i o n  a c t i v i t i e s  and enhancement of i n s t r u c t i o n  and p u b l i c  
s e r v i c e  e f f o r t s  i n  Appalachia  th rough  Graduate and S p e c i a l  Academic 
Programs. The r e q u e s t  would i n c r e a s e  i n s t r u c t i o n a l  program 
suppo r t  t o  36% of t h e  t o t a l  educa t i on  and g e n e r a l  e x p e n d i t u r e s  
l e v e l .  C u r r e n t l y  30.6% of t h e  educa t i on  and g e n e r a l  budget 
is a l l o t t e d  t o  t h e  i n s t r u c t i o n a l  program. 
F u l l  fund ing  of  Morehead S t a t e  U n i v e r s i t y ' s  1986-88 
Budget Request  w i l l  e n a b l e  t h e  i n s t i t u t i o n  t o  r e t a i n  and a t t r a c t  
q u a l i t y  f a c u l t y  and s t a f f ,  fund a program of d e f e r r e d  maintenance 
and ma in t a in  e x i s t i n g  s u p p o r t  a c t i v i t i e s .  
Recommendation 
That  t h e  Board approve t h e  1986-88 B i e n n i a l  Budget 
Request  as p r e v i o u s l y  p r e s e n t e d  t o  t h e  CHE s t a f f .  
(Budge+ ~ s n f o & d  i4 next- bdok) 
INSTITUTIONAL PROGRRKS 
USE OF TOTAL STATE GENERAL FUND APPROPRIATIUt4 INCREASE RERUEST 
, . 
CHE BUDGET REOUEST FORB BR-2 Requested Requested 
1986/87 1987/88 
INSTITUTION: FOREHEAD ST4TE UNIVERSITY Service ---------------------- ---------------------- 
i y p e t  Aeoun t Per cent ** A m n t  Percent fi* 
A. EXPENDITURE PRIORITIES FOR 
FORNULA-GENERATED ItKREASE 
1. Fixed Costs 
Fr inge benef i t s  
(Ex i s t i ng  personnel on1v.j 
U t i l i t i e s  
{Ex i s t i ng  f a c i l i t i ~ s  oniy. f 
Debt Service 
Other {Speci fy 
Nor kaan ' 5 Cornpensat i on 
Insurance 
2. Salary & Yage increase @ -5- X 
a. Facul ty 
t. Sta f f  
Other P r i o r i t i e s  (By i tem; Continue consecutive 
nusbering 
3. 3X Salary Increase 





582,900 99. OK! 582, COO 99.05% 
212,600 1CO. 002 233,900 100.002 
2,343, BOO 
6. EXPENDITURE PRIORITIES FOR AHOUHTS ABOVE/OUTSIDE 
FOR#ULk-GEHERRTED INCREASE 
In tegra ted L i b r a r y  S y s t e ~  EXP 64,000 
I ns t ruc t i ona l  Equipaent EXP 0 
Nursing Baccalaureate Program Exp 233,400 * 
Center f o r  Robot ics ExP 124,000 * 
Veter inary Technology P r c g r a ~  E ~ P  93,100 * 
Desegreqat i o n  E ~ P  139, 500 
Graduate & Special ficadewic Frograms Imp 187,800 
Total  
(Above Formula-Generated Increase) 
t Sta te  General Fund A p p r a p r i a t i m  Po r t i on  Only 
C. GRAND TOTAL 
Base (1985135) 2f,948,100 21,748,100 
Total Formuia-Generated Increase [Section A )  2,343,800 3,381,000 
Total Above/Dutside Forkula-Generated Increase (Section a) 844,100 1,649,600 
Grand Total 
State General Fund Appropriation Request 
* Applicable only to "Expenditure Priorities for Amounts AboveiOutside Formula-Generated Increase." 
Specify ieproveaent , expansion, or new, 
S* Applicable only to Yxpendi ture Priorities for Fotaula-Generated Increase. ' 
Sta te  Genera l  Fund 
State General Fund 
Appropriat ion 
Actual Actual Clctual Budqeted Requested Requested 
FY a3 FY 64 FY 85 FY 86 FY 87 FY 68 
New S ta te  Gene ra l  Fund 
Dollars Requested 
lnst  Equip (10.2%) 
Salaries (49.4%) 
NEDQ STATE GENERAL 
FUND DOLLARS 
REQUESTED 





Sta te  Gene ra l  Fund 
Formula  Generated Increase 
lnst Equip (8.2%) 
Salar ies ( 
STATE GENERAL FUED 
FORIIULA GENERRTED INCREASE 
Inst  Equip 
Sai ar i es 
Fixed C o s t s  
Exhibit VI2F 
QUARTERLY FINANCIAL REPORT 
A s  you are aware by now, as a r e s u l t  of  t h i s  f a l l  
semester en ro l lmen t  headcount  d e c l i n e  of  approximate ly  8 .58,  
t he  Admin i s t r a t i on  had t o  take s t e p s  t o  ba l ance  t h e  budget .  
I n  accordance  w i t h  t h e  budget  r e s o l u t i o n  approved by t h e  Board 
o f  Regents  upon adop t i on  o f  t h e  1985-86 Opera t ing  Budget ,  t h e  
P r e s i d e n t  is  r e s p o n s i b i l e  t o  r educe  budget a u t h o r i z a t i o n s  t o  
amounts s u f f i c i e n t  t o  i n s u r e  t h a t  expend i t u r e s  do n o t  exceed 
a v a i l a b l e  revenues .  The a c t i o n  t aken  by t h e  Admin i s t r a t i on  
t o  a d d r e s s  t h e  revenue s h o r t f a l l  w a s  t o  f r e e z e ,  f o r  t h e  ba lance  
o f  t h e  1985-86 f i s c a l  y e a r ,  a t o t a l  of  seven teen  (17 )  f a c u l t y  
and s t a f f  p o s i t i o n s .  Other  s a l a r y  s a v i n g s  w i l l  be r e a l i z e d  
as a  r e s u l t  o f  vacancy credi ts  t h a t  have and w i l l  a c c r u e  t o  
t h e  u n i v e r s i t y  f o r  t h e  c u r r e n t  f i s c a l  y e a r .  Unexpended and 
u n a l l o c a t e d  f i n a n c i a l  a i d  a l l o c a t i o n s  from phase-out g r a n t  and 
s c h o l a r s h i p  programs w i l l  a l s o  be used t o  add re s s  t h e  budgetary  
problem. I have  a t t a c h e d  i n t e r n a l  correspondence  from M r .  
P o r t e r  D a i l e y ,  Vice P r e s i d e n t  f o r  Admin i s t r a t i ve  and F i s c a l  
S e r v i c e s ,  which more s p e c i f i c a l l y  o u t l i n e s  t h e  budget  c u t  and 
h i r i n g  f r e e z e .  
The a c t i o n s  t a k e n  t o  r educe  expend i t u r e s  w i t h i n  a v a i l a -  
b l e  revenues  are o f  a temporary  n a t u r e  des igned t o  a d d r e s s  t h e  
immediate budge ta ry  problem. The I n s t i t u t i o n  must t a k e  s t e p s ,  
however, w i t h i n  t h e  n e x t  few months t o  add re s s  t h e  revenue s h o r t -  
f a l l  and lower  e x p e n d i t u r e  l e v e l s  on a r e c u r r i n g  b a s i s .  Th i s  
may e n t a i l  a  permanent r e d u c t i o n  i n  s t a f f i n g  and s e r v i c e  l e v e l s .  
At tached  w i t h  t h e  Budget S t a t u s  Report is t h e  Q u a r t e r l y  
F i n a n c i a l  Repor t .  
A s  t h e  first q u a r t e r  f i n a n c i a l  r e p o r t  r e f l e c t s ,  expendi-  
t u r e s ,  as a d j u s t e d ,  are w i t h i n  a v a i l a b l e  revenues .  
Recommendation 
That  t h e  Board a c c e p t  t h e  Q u a r t e r l y  F i n a n c i a l  Repor t .  
Attachments 
I ,  
MOWHEAD 
SINE- 
MEMORANDUM MOREHEAD, KEMUCKY 40351 
DATE : September 24, 1985 
TO : Dr. G. Gary Grace 
Dr. Roberta Anderson 
Mr. Keith Kappes 
FROM : Mr. Porter Dailey 
RE : Budget Cut 
The revenue shortfall due to this fall's decline in enrollment 
and the projected spring enrollment decline is estimated to 
be $557,300. Of this shortfall, $360,190 is due to a shortfall 
in projected tuition income and $197,110 is due to a projected 
shortfall in housing revenue for the fall and spring semesters. 
An expenditure reduction of $557,300 must occur in order to 
keep expenditures in line with the revised revenue forecast 
for 1985-86. 
In addition, the university has experienced an increase in insurance 
premiums since the budget was prepared in April, 1985 that results 
L in an increased expenditure level for these purposes of approximately != 
- $170,100. The majority of the increase is associated with an 
increase of $140,000 in the Cornmonwealthls Workers Compensation 
Insurance Program. 
Thus, the total $727,400 budgetary problem must be addressed 
by reducing expenditure levels and reallocating current funds. 
The following steps have since been taken to reduce expenditures: 
- Freeze of vacant positions or unused salary funds. 
Office of the President $ 23,831 
Division of Administrative & 
Fiscal Services 160,533 
Division of Student Development 7,880 
Division of Academic Affairs 233,683 
Total 
Associated Fringe Benefits 
Total Salary Savings 
D r .  G .  Gary Grace 
D r .  Roberta Anderson 
M r .  Keith Kappes 
September 24, 1985 
Page Two 
- Unallocated Student Financial Aid 
from phase out programs 
T o t a l  Savings 
CC: D r .  Herb. F .  Reinhard 
M r .  Richard Baxter 
D r .  Robert Burns 
D r .  Charles Derrickson 
D r .  Barbara Russe l l  
D r .  Robert L .  Morasky 
D r .  Herb. .F.  Reinhard 
Page Two 
October  4 ,  1985 
Division of Student Development 
- Nurse  
Office of the Vice President 
Division of Administrative and Fiscal Services 
- A s s i s t a n t  Vice P r e s i d e n t  
Computing Services 
- Systems Manager 
WldgP 
- O p e r a t i o n s  D i r e c t o r  
Safety and Security 
- S e c u r i t y  O f f i c e r  
Office of the President 
- S e c r e t a r y  I1 
Public Information 
- Graphic  Des igner  
Other  s a l a r y  s a v i n g s  w i l l  be  r e a l i z e d  as a r e s u l t  
o f  vacancy c r e d i t s  t h a t  have and w i l l  a c c r u e  t o  t h e  u n i v e r s i t y  
d u r i n g  t h e  c u r r e n t  f i s c a l  y e a r .  
I f  you have any q u e s t i o n s  concern ing  t h e  p r e s e n t  f r e e z e  
as i t  a f f e c t s  any of t h e  above p o s i t i o n s ,  l e t  m e  know. 
CC: D r .  Rober ta  Anderson 
D r .  G. Gary Grace 
M r .  Richard  Bax te r  




BUSINESS SERVICES 207 HOWEU-MCDOWELL AD. BLDG. 
MOREHEAD, KENTUCKY 40351 
TELEPHONE 606-783-2 1 15 
October 24, 1985 
Dr. Herb. F. Reinhard, President 
Members of the Board of Regents 
Morehead State University 
Morehead, KY 40351 
Dear Dr. Reinhard and Members of the Board: 
I am submitting t o  you the Balance Sheets for Morehead State University 
a t  September 30, 1985 and the related statement of Current Fund Revenues 
and Expenditures for  the three months then ended. 
These statements have been prepared on an accrual basis and present fair ly 
the financial position of Morehead State University a t  September 30, 1985 
and the Current Fund Revenue and Expenditures for  the three months then 
ended. 
Respectfully submit ted,  
Michael R.  Halters , C F A  
D i  rector o f   BUS^ ness Sew! '  c cs  
Encl osures 
S t a t e m e n t  o f  C u r r e n t  Fur m u a s  and  Expend i t u r c s  Page: 0 0 1  
REVENlJES 
---- -- - . - - - - 
- - 
T u i t i o n  and Fees 
G o v ' t  A p p r o p r i a t i o n s  
-- ~r ivate- f j i f ts .  --- -- 
I n d  i r e c  t C o s t  Re i tnh . 
S&S o f  E d . A c t i v i t i e s  
-- - - - -O the r  Sourca f j  
A u x i l i a r y  E n t e r p r i s e  
R e s t r  i c t e d  C u r r e n t  1 :  - T o t a l  CURRENT REVENUES 
' _ - - . .- - . -- - - -- - -- - - - - - . - - - - / EXPENDITURES AND MANDATORY TRANSFERS 
I NSTRUCT I ON 
- - -  - - RESEARCH - -- - - 
PUBLIC SERVICE 
LIBRARY 
--- - . - ACADEMIC SUPPORT - - - - -- - 
STUDENT SERVICES 
INSTITUTIONAL SLJPPORT 
- -OPERATIONS AND MAINTENANCE OF PLANT 
STUDENT FINANCIAL A I D  PROGRAM 
- - . - - - - - - S u b - T o t a l  EDUCATION AND GENERAL 
MANDATORY TRANSFERS 
i .  T o t a l  EDUCATION AND GENERAL 
' n  
. - AUXILIARY ENTERPRISES . -- - 
. ' 
1 ,  I 
I 
1 i q EXPENDITURES 
-.- - 1 t3l - --- PlANDATORY- TRANSFERS 
I . .  
T o t a l  AUXILIARY ENTERPRISES 
1 1 .  .._ - .  . j I -  
, 
t 4-1 T o t a l  EXPENDITIJRES AND MANDATORY TRANSFERS 
18 Unrestr  i cted 
. 4 0 1  -&ash--- - - - - 
182 Accounts Receivable 
103 Inventor ies  
, I1 Rest r ic ted  Current 
- --I 1  - Cash - - -  -- - 
102 Accounts Receivable 
TOTAL Current Funds 
---------------- _ _  _ - . __ 
- - _-_U--.. I-..-- I--- 
---- -- 
flOREIiEA0 STATE lJNIVERSITY PAGE: 002 
FY 1985-86 BALANCE SHEET 




2 Loan Funds CURRENT 
TOTAL Loan Funds 
2E.) NDSL 
201  account,^ Payable -- 0.08 
265 Due To Other Funds 0.08  
------------- 
TOTAL LIABIL-IT3ES . - -  .. --(;1.88 - -  -- - 
302 Loan Fund Ealance 3,843,811.64  
- -- ----------I-- - - .- - - 
MOREHEAD STATE UNIVERSITY PAGE: 003 
FY 1985-86 BALANCE SHEET 
SEP. 30, 1985 
'\ _ _  _ _ _ _ _  - _ _ _  - _ -  -- - - - -  - - -  - -  - -__ -- _- _ I ____-l_______l______ _____ .-__ -- -- 
,-- 
ASSETS LIABILITIES & FUND BALANCE 
3 Endowrnent Funds CIJRRENT CURRENT 
- -- . - - 
-YEAR -- - - - - - -- - - - -- - - -- - - - - - -- - - -- .-ME ----------- - - -- 
3@ Endowwnt 
--- 1431 - C ~ s h  - 17671.92 
182 Accounts Receivable 7B2. ti8 
------------- 
38 Endowment 
381 Fund Balance - -  - - 
- . . - . - - -  - - - - - - 
TOTAL Endowment Funds 
- - - - - - - - - - - I - - - . - - - - - -  
MOREHEAD ST IIVERSITY 
FY 1985-86 ;E SHEET 
ASSETS 
CURRENT 
YEAR . - -  
------- 
4 P l a n t  Funds 
_ __ . _I ---- 
40 Unexpended 
201 Accounts Payable - - 45,416,00 
------------- 
TOTAL LIABILITIES 45,416.00 
-. - - _ _  
384 P l a n t  Fund Balance 1,154,840.07 
------------- 
48 IJnexpended 
- - - 101 Cash 
- .  -- - - - - - - -  - 
TOTAL Unexpended 17200,256.07 
---------------- ---I--------- 
41 Renewal/Rep lacetnent 
384 P l a n t  Fund B a l a n c ~  
42 Ket.of Indebtedness * 
304 P l a n t  Fund Balance - - ---2,85It 199 -88 - - ---- 
------------- 
42 Rst.af Indebtedness 
101 Cash - -- - 
182 Accounts Rece ivab le  
43 Investment I n  P l a n t  . - -- - - -  
208 Long Term L i a h i l i t e s  25,770~000~00 
---...--------- 
TOTAL LIABILITIES - -  25v77(3r0130.00 - -- - 
43 Investment I n  P l a n t  
109 F i x e d  Assets 
384 P l a n t  Fund Balance 65,061,368-33 
_ m . I . c I . F C - m . . n l - " . - -  _ _  
TOTAL Investment I n  P l a n t  
. . .- .. ------------------------- 
j i 
:2; 
' --.TOTAL .=I P l a n t  --Funds 
----------------- 
ASSETS L IAB IL IT IES  & FUND BALANCE 
CURRENT CURRENT 
- - - -YEAR-- . - - - - - - -- - - - - - - -- -- - -- 'YEAH- - - - - - 
I 5 Agencg Funds 
------- 
50 Club Accounts 
-- 201 Accounts-Payable ---------- 4 , 3 8 2  81. - 
284 D e p o s i t s  He ld /Others  19s472 .82  
285 Due To Other  Funds 8.00  
- - - - - - - - - - -- - - --- --- - - --- -- 




- - TOTAL C l u b  Auounts - - - -  -- - - -- -23,774 83 - -- - - --- - 
------------- 
. - 
;, -+1 S c h t s r s h i p  Account 
181 Cash 
102 Accounts h'ece i v a b l e  
---52 D e p o s i t  Account  
101 Cash 
182 Accounts Rece i vab le  
- - 
.> ,  
TOTAL Depos i t Account  
, - 53 C o n s o l i d a t e d  Agency 
181 Cash 
182 Accounts Rece i v a h l e  
TOTAL C o n s o l i d a t e d  Agency 
, ; - ' I  - - - - - - - - - - - - - - -me---------  
! 321 
1- - -- - 
' 4 3  
54 F t d w a l  Programs 
181 Cash 
TOTAL Federa  l P r o p  ams 
- A - - - -- - - - 
- - 
_TOTAL Agencg Funds 
Exhibit VI -E 
PERSONNEL POLICY MANUAL ADJUSTMENTS AND ADDITIONS 
Backmound 
Since the July 1, 1985 implementation of the Personnel 
Policy Manual and the application and interpretation of the 
policies, some adjustments, as well as some planned additions, 
are proposed. The revised or new Personnel Policies are attached. 
Below is a brief summary. 
1. Minor Changes 
(a) President's Day was inadvertently left off the 
holiday schedule in PG-8. The holiday has been included 
as a recognized university holiday. 
(b) A Standing I1 appointment status is defined 
by the policy as a %on-regularff employee. The chart 
on PG-3, Page 4 of 4, indicates "regularff status. 
This error has been corrected to reflect the correct 
definition as presented by the manual. 
I- 
2 .= Probationary Period 
(a) Personnel PSE-2 and PSNE-2 provide that an employee 
may be released from employment without cause during 
the initial probationary employment period. There 
may be times, however, when during the probationary 
period performance is marginal, but the employee's 
skills and experience warrant extended review as 
opposed to dismissal. This policy adjustment will 
permit a supervisor to extend the probationary period 
an additional 60-days. 
(b) Currently, a probationary period is not required 
for employees transferring to a new position within 
the institution. This policy adjustment will provide 
probationary periods for employees transferring to 
positions of greater value (there will be no required 
probationary period for lateral transfers), thus, 
providing the supervisor the opportunity to assess 
the individual's performance in the new environment. 
3. Com~ensatorv Time 
Present policy does not provide for the supervisory 
use of compensatory time for non-exempt employees. 
Presently, all employees eligible for overtime are 
paid for any overtime worked. This policy adjustment 
will permit the use of compensatory time in accordance 
with state and federal wage requirements. This adjustment 
is made as a part of PSNE-5. 
4. Universitv Benefits 
This policy clarification outlines the university's 
and employee's obligation for the payment of insurance 
premiums for employees on less than a 12-month appointment 
but in continuous appointment status. The university 
will continue payment of the insurance entitlements 
for the employee regardless of appointment length 
when in a continuous appointment status. The employee 
will, however, be required to pay the premium for 
optional insurance, i.e., family medical plan or 
additional life insurance, during the period when 
the employee is not receiving a regular check. This 
clarification is made as a part of PG-28. 
-- 
- 
5. Em~lovee Res~onsibilitv for aiversitv Keys and Propertv 
This is a new policy. Since implementation of the 
. master key control plan, it is proposed that a policy 
be approved governing key control. The proposed 
policy also defines responsibilities for other university 
property as well. This policy has been included 
as PG-42, 
6. Academic Freedom and Res~onsibilitv 
This policy was not included in the original set 
of personnel policies proposed in April 1985, pending 
assistance in the development of the policy by the 
Faculty Senate. This new policy is included as PAC-14. 
This policy was also not included in the original 
set of personnel policies proposed in April 1985, 
pending assistance in the development of the policy 
by the Faculty Senate. This new policy is included 
as PAc-22. 
8. Ern~lovee Responsibilities in Political Cam~aians 
or Elections 
The Committee on Athletics composed of faculty, staff 
and students, as a result of their investigation 
of alleged improprieties by employees of the university 
in political campaigns or elections, has recommended 
that a policy be issued by the university to discourage 
employees from exercising undue power and influence 
over students in regard to political issues, political 
associations and campaigns. The secondary intent 
of the policy is to insure that employees of the 
university understand and clarify to others when 
speaking on or engaged in political issues, that 
opinions being expressed are those of the individual 
as a private citizen and not those representing the 
university. This new policy has been included as 
PG-43, 
Recommendation 
That the Board approve the attached personnel policies 
for inclusion in the Persoanel Policy Manual. 
Attachments 
PERSONNEL POLICY MANUAL 
Approval D a t e :  7/1/85 
Revision D a t e :  
Subject: University Holidays 
PURPOSE : 






To establish conditions for observing 
established University holidays by regular, 
full-time faculty and staff members and those 
designated as continuing part-time. 
The official annual established University 
holidays are as follows: 
New Year's Day 






Presidential Election Day 
Thanksgiving Day 
Chr istmas Day 
- 
Ih 
Additional holidays mafie designated by the 
University. 
HOLIDAY TIME OFF: Each holiday established or designated by the 
University is intended to give an employee 
the benefit of one (1) work day of paid time 
off. A continuing, part-tine einployee 
receives paid time off prorated on the- basis 
of the percent of the employee's work 
schedule to the normal full-time work 
schedule in the employee's department. If an 
employee is required to work on a holiday, 
equivalent time off will be granted at 
another time. If a holiday falls on a 
regularly scheduled day off of an employee, 
equivalent time off will be granted at 
another time. Equivalent time off is 
scheduled in the same manner as vacation 
leave and is to be used before vacation leave 
is used. If a holiday occurs while an 
employee is using vacation leave or sick 
leave with pay, the holiday will not be 
charged as a day of vacation time or sick 
leave t iine. 
I 
Page I of 2 
Flxed-Tern I 1  i Ending Date Less I Facul t y  1 Non-Regular i Not ' Ap~oint . rent  
Appo inurn t  I T h a n 6 M n t h s  ! ! I Covered ' Specla1 P m j e c t  
' So f t M n e y  I I I I i / ~ u l l - t ~ m e  o r  I I I 
, Part-t ime up i I I 1 I 
t o  One l ea r  . 1 
Terninable After 1 I 1 I I 
One Year ! I i 
OEFIWITIQl COVERAGE STATUS BENEFITS TYPE OF ACTIONS 
Suo~lemenrary I Must be Standing I !Faculty I Regular 
Appointment o r  I 1  Apoo~nt ren ts  IExeagt 
Pmv id lng  An &d l -  , kon-Exempt 
I t l o n a l  Contract j S t a f f  
I O b l ~ g a t i o n  I n  , I I 
I S u p ~ l e n n t  t o  I 1 
; Or ig ina l  Agr r t -  i I . I 
' aen t (AddsCa i -  I 
: endar Time) 
- - _ -  
: Fu l l y  Suamer I b I 1  
Covered Apoor ntnrents 
1 9 k n t h A p -  
i p o i n t m n t  
I 
I 
I I f xtended t o  
I I 10. 11, or 
I I 12 &nth Ap- 
I potntmmt 
Standing I 
Appoi n trcn t 
Suoolementary I I  ' Must be S t r n d ~ n g  IFacul t y  ; Regular I Fu l l y  Adminr s t r a to r s  
A p w l n t m n t  I. I 1  Appoint- IAdmini- Covered Teacning k i gh t  
' o r  Fixed Tenr I s t r a t i v e  I Classes 
Same Contractual IExemot 'On tnc Road' 
Period I hon -Exmt  Payment 
Snould ho t  Handle S t a f f  
a Overt~me I 
Ilo Ending Dlte 
Full-trn? 
P t r u m n t  Budget 
Funds 
VI sl t l n q  I V i s l t ~ n g  Part o f  IFaculty I hon-Regular 1 h o t  I 
A p o o i n m n t  T i t l e  I a Coverea 
( So f t  Honey' i I Llmited t o  One I I I I ; Year I i ' I ! Can be Fu l l  o r  I I ! I 
, I Part-time I I 
Standing I 1  
Appoi n u c n  t 
Appo~ntacnt  Facul ty  
A b i n i -  
s t r a t i v e  
Exempt 
I o n - E x r t  
b d  00 i Lnaing D a t e  Less !Exerot 1 hon-Reaular I kot : lemoorary 
Pa yro 11 7nan a b n t h s  : Non-Exempt (See Paucs . Covered Assranmcnt 
' Soft F4one.V ; Staf f  1. 2 ,  A 4 )  Specla1 Project  
' l e n n i n a ~ i e  a t  I 
6 b n t n s  if 
f u l  I - t l m e  1 
No Ending h t e  IFacul ty  Non-Regular I Not I Apporn-nt 
Part-ttme I E x e ~ o t  
Permanent Budget / am-Exempt 
Funds I S ta f f  






Ending Date brr I Facul ty  I a 1 F u l l y  1 A p p o i n t r n t  
ApooinUrnt  1 Than 6 llonths ) Covemd 1 
I So f t  Money i SUff I I I F u l l - t l n e  





I One Year I I I I I 
S ta f f  1 
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Subject: Probationary Period Sec t ion  Number: PSE - 2 
for Employees 
Classified As Staff Approval Date: 7/1/85 







To establish a period of time for a newly 
hired full-time; or continuing part-time 
staff exempt employee; or an employee who has 
internally transferred to a position of 
greater value, for evaluation of the employee 
by the employing department as to the 
advisability of employment continuation 
f ~ l l o ~ i n g  a probationary period. 
The probationary period for an employee 
appointed to a position classified as staff 
exempt is 180 calendar days from the date of 
appointment to the position. If a 
probationary employee transfers to a new 
assignment during the probationary period, 
the employee shall serve a new probationary 
period beginning with the effective date of 
the transfer. A period of t2mporary layoff 
or leave without pay shall not be counted 
toward the completi~n of the probationary 
period. .- - 
Employees who accept another position through 
the internal posting process which results in 
a promotion or transfer to a position of 
greater value, shall serve a 180 day 
probationary period to determine the 
employee's suitability for the higher .level 
job. If for any acceptable reason the 
&nployee is unable to complete the  
probationary period and is released, the 
employee may revert back to their previous 
- 
position o n l y  if the job has not yet been 
filled. The employee may also apply for 
current openings of the same job level and 
will be given consideration for the v a c e n q y ,  
if their previous position has Seen filled. 
Lay-off procedures are applicable in cases 
where the employee is unable to assume a 
previous or similar position. 
g LATERAL 
TRANSPER/ 
PERSONNEL POLICY MANUAL ~emlw 







Sect ion Number: PSE - 2 




Subject:  Probationary Period 
for Employees 








No probationary period will be required when 
an employee requests an internal transfer and 
accepts a position either on the same level 
or of equal value. If a transfer results in 
a demotion where individuals are assigned 
duties and responsibilities at a lower level 
or of lesser value than previously assigned, 
it wil1 be the normal p a c t i c e  to not require 
a probationary period. 
The decision as to the employee's suitability 
for a job is t h e  sole responsibility of the 
supervisor. Employment may be terminated at 
any time during the probationary period. 
During the probationary period, the employee 
cannot use the grievance procedure. 
Requests for time off during a probationary 
period are to be made only for strict 
necessities or emergencies. 
Ten days prior to the completi& of the 
probationary period, the supervisor shall 
complete a performance report form on the 
employee and submit it to the Director of 
Personnel Services. 
In the event an employee's performance is not 
totally satisfactory but the mmediate 
juoervisor d e e m  t h a t  ternination is not 
indicated, t h e  supervisor may request in 
writing, an extension of the employee's 
probationary period. The period may be 
extended for up to sixty (60) calendar days. 
Prior to the inclusion of this extended 
probation, the supervisor must reevaluate t he  
employee and recommend eithzr ternination of 
emsloyment or placement on regular status. 
Page 2 of 2 
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Subject: Probationary Period 
for Employees 
Classified as Staff 
Nonexempt 











Q E X T ~ S I O N  OF 
PROBATIONARY 
PERIOD : 
No probationary period will be required when 
an employee requests an internal transfer and 
accepts a position either on. the same level 
or of equal value. If a transfer results in 
a demotion where individuals are assigned 
duties and responsibilities at a lower level 
or of lesser value than previously assigned, 
it will be the normal practice to not require 
a probationary period. 
The decision.as to the employee's suitability 
for a job is the sole responsibility of the 
supervisor. Employment may be terminated at 
any time during the probationary period. 
During the probationary period, the employee 
cannot use the grievance procedure. 
Requests for time off during a probationary 
period are to be made only for strict 
necessities or emergencies. 
Ten days prior to the completion of the 
probationary period, the supervisor shall 
complete a performance report form on the 
employee and submit it to the Director of 
Personnel Services. 
In the event an employee's performance is not 
totally satisfactory but the immediate 
supervisor deems that termination is not 
indicated, the supervisor may request in 
writing, an extension of the employee's 
probationary period. The period may be 
extended for up to sixty (60) calendar days. 
Prior to the inclusion of this extended 
probation, the supervisor must reevaluate the 
employee and recommend either termination of 
employment or placement on regular status. 
Page 2 of 2 
PERSONNEL POLICY MANUAL 
I Section Number: 
PSNE - 1 
* 
A p p r o v a l  D a t e :  7/1/85 
R e v i s i o n  D a t e :  
Subject: Overtime Pay for 
Employees Classified 





A full-time employee who works in excess of 
his/her regular weekly schedule but less than 
40 hours in the week shall receive equivalent 
time off for such excess hours under 40. 
Such equivalent time off is used for absences 
where vacation leave would be charged, is 
scheduled in the same manner as vacation, and 
is to be used for such absences before 
vacation leave is charged. 
I) Normally, overtime will be paid to employees 
who work in excess of 40 hours per week; 
however, compensatory time, that is, granting 
time off for working overtime in lieu of 
wages, may be allowed in unusual 
circumstances. Compensatory time is 
discouraged by the university but can be 
substituted for pay if the following 




There is a major operational or 
scheduling necessity which makes it 
mandatory to use compensatory time. 
The employee will receive compensatory 
time at one-and-a-half times their hours 
worked. 
The employee will receive their 
compensatory time within the same pay 
period in which the overtime was worked. 
Approval to use compensatory time has 
been obtained from the appropriate vice 
president. 
employee who is called out by his/her 
supervisor outside their normal- work schedule 
shall be credited with a minimum of two 
working hours. This applies only to 
emergency situations in which the work to be 
performed has not been previously scheduled. 
Page 2 of 2 
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Subject: University's Program 
of Personnel Benefits 
A statement on personnel benefits available 
to regular full-time faculty and staff 
member s . 
Section Number: PG - 28 
Approval D a t e :  7/1/85 
Revision D a t e :  
The University maintains a comprehensive 
program of personnel benefits for all full- 
time regular faculty and staff members and 
eligible dependents. Information about these 
programs is found in a variety of policies, 
handbooks, and brochures prepared to acquaint 
faculty and staff members about employment 
with the University. Such programs of 
benefits are under constant review and are 
subject to periodic revision. Further 
information may be obtained from the Office 
of Personnel Services. 
The University continues benefit 
contributions on a twelve-month-basis, for 
nine-, ten- and eleven-month ernsoyees, who 
have been employed by the University for the 
next fiscal year. It is the responsibility 
of nine-, ten- and eleven-month employees to 
continue optional employee contributions, 
such as optional life insurance; family Blue 
Cross/Blue Shield coverage; cancer insurance; 
etc., during periods that employees are not 
included on the University's payroll. 
Page 1 of 1 









Section Number: PG - 42 
Approval D a t e :  
Revision' D a t e :  
UNIVERSITY 
PROPERTY: 
To inform employees of their responsibilities 
regarding the care and attention of 
University keys and property. 
Implementation of a key control system allows 
convenient access to facilities and provides 
for facility security. To obtain a key for 
personal use, the employee must receive 
approval from their vice president or dean 
and obtain a key from the Office of Safety 
and Security. Key Request Forms can be 
obtained from the offices of the vice 
presidents or deans. Upon appropriate 
approval of the request, the employee will 
personally deliver the approved key request 
form to the Office of Safety a n d  Security. 
Upon issuance of a key, an employee is 
required to sign a key agreement indicating 
that he/she will not duplicate the key or 
loan the key to unauthorized personnel and 
will return the key to the Office of Safety 
and Security when no longer needed or upon 
separation from University employment. Lost 
or stolen keys should be reported immediately 
to the appropriate supervisor(s) st which 
time a lost k e y  report will be completed. In 
the event of negligence, a c h a r g e  for a lock 
change may be assessed when a key is lost or 
stolen. This charge must 3e paid by the 
enployee before a new key  is i s s u e d .  
Employees may be issued University property 
and other equipment necessary to perform 
their day-to-day duties and responsibilities. 
In addition, employees may be given access to 
t h e  University's computer systems via 
passvords. It is the employee's 
responsibility t h a t  chis equipment and 
material, as well as individual computer 
passwords and associated computer data bases, 
be n a l n t a i n e d  w i t h  cfie utnost care and be 
protected from misuse. Once materials have 
Seen provided, the enployee is responsible 
c n t i l  appropriately returned to t h e  
s u p t r ~ j i s ~ r .  
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Section Number: PG - 42 
Approval Date : 
Revision Date: 
EMPLOYEE PENALTY Violation of any part of the key agreement or 
UPON VIOLATION the abuse of computer passwords may result in 
OF POLICY: revocation of all key or computer privileges 
and/or subject the employee to disciplinary 
action. Likewise, misuse, destruction or 
unauthorized access to University property 
and/or computer systems is subject to 
disciplinary action and/or dismissal from 
University employment. 
Page 2 of 2 
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To outline the conditions of academic freedom 
and responsibility for faculty and staff 
members who teach or perform research. 
Subject :  Academic Freedom 
& Responsibility 
Academic freedom is the right. of members of 
the academic community freely to study, 
discuss, investigate, teach, conduct 
research, publish gr administer as 
appropriate to their respective roles and 
responsibilities. It is the responsibility 
of administrators to protect and assure these 
rights within the governing framework of the 
institution. Teachers are entitled to 
freedom in the classroom in discussing their 
subject, b u t  they should be careful to 
present t h e  various scholarly views related 
to their subject and to avoid introducing 
into their teaching controversial or other 
matter which has no relation to their 
subject. Teachers are entitled to full 
freedom in research and in the publication of 
the results therefrom, subject to the 
adequatz performance of their other academic 
duties, 
Section Number: PAC - 14 
'Approval Date: 
Revision Date: 
Xowever, zc~dznic freedom shoul2 be 
.3is t i y x i ; h o d  ~ l o a r l y  from constit~tionsl 
f reedcm, which all citizens enjoy equally 
x d e r  t ! ~  L s x .  .\czd?rnic f r e e h z  1s 33 
2dd F z F x n 1  s c  x m c e  ta khcs2 who t z x h  and 
p u x ~ ?  'cnowLzdqe, a n d ,  thus, prose r  l ;~ should 
be r - s c r  i c t ed  to rights of expression 
pertaining zo keacning and rpsearch within 
C. ~ a e i z  l r o a s  ni r e c c g n l z s d  professional 
competencies. 3eyond this, expressions by 
memoe r s  ;i :;e 4 i ~ 3 G e 3 i ~  c ~ m r n u n r  ty s h o u l d  
c a r r y  nl; ,.:3r2 :i'eic_:'T.t 3 r  ?rotesticn than that 
a c c c r 5 d  i 2 y  a t h e r  5 x t l ~ 2 ~  u n d e r  t h e  
g u a r m t e e  c 9 n 5  ti t x  tional rights: that 13, 
outside cf cne's ~r3 f 2 s s i o n a l  Eield, cne nust 
a c c e p ~  t -?e sane z s ? o n s 1 5 i l i c y  uhich 3 i l  
other I n c i v i d x 1 3  S e x  l"aY their acts and 
utterances, In t hese  cases, there is and 
- .  ,
s h o u ~  2e 20 ; u a r L i n t e 3 d  lxmunlty £roc 
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possible criticism under the guise of 
academic freedom; however, when members of 
the academic community speak or write as 
citizens, they should be free from 
institutional censorship or discipline, but 
as persons of learning they should remember 
that the public may judge their profession 
' and their institution by their utterances so 
they should at all times be accurate, should 
exercise apprcpriate restraint, should show 
respect for the opinions of others and should 
indicate that they are not institutional 
spokespersons. 
t 
The concept of academic freedom must be 
accompanied by an equally demanding concept 
of academic responsibility. The concern of 
the institution and its members for academic 
freedom safeguards must extend equally to 
requiring responsible service, consistent 
with the objectives of the institution. 
Institutions of higher education are 
committed to open and rational discussion as 
a principal means for the clarification of 
issues and the solution of problems. In the 
solution of c e r t s i n  difficult problems, a11 
members of the academic community must take 
note of their resscnsiSility to society, t 2  
the institxtion 2nd ta each other and must 
recognize that at times t h e  interests of each 
may vary and will have to be reconciled. The 
use of physical force, psychological 
harassment, or o tha r  disruptive acts, w h i c h  
interfere with institutional activities, 
freedom of m o v m e n t  m the cwqus, or freedom 
of all members of t h e  academic community to 
pursue their righkfui goa l s ,  is t h e  
antithesis of acadenic freedon and 
responsibilit7. So, a i s o ,  a r e  a c t s  which, in 
effect, deny freeinn tg sgesk, to be heard, 
to study, t o  teach, to a h i n i s c e r  and to 
pursue research. It is incumbent upon 
aembers of :he academic community to be 
Subject: Academic Freedom 
& Responsibility 
Page 2 of 3 









Subject: Academic Freedom 
& Responsibility 
acquainted with their individual 
responsibilities, as delineated by 
appropriate institutional statements. 
Section Number: PAC - I4 
Approval Date: 
Revision Date: 
The universal responsibility of the teaching 
faculty member is effective teaching. A 
proper. academic climate can be maintained 
only when nembers of the academic community 
meet their fundamental responsibilities 
regularly, s u c h  as preparing for and meeting 
their assignments, conferring with and 
advising students, evaluating fairly and 
reporting promptly student achievement and 
participation in group deliSerations which 
contribute to the growth and development of 
students and the institution. All rnemers of 
the academic community also have the 
responsibility to accept those reasonable 
duties assigned to them within their fields 
of compeency, whether curricular, 
cocurricuTar or extracurricular. 
Additionally, the concept of " institutional 
loyalty'' still has a proper place within the 
academic community and imposes the further 
responsibility on all nembers of t h e  acadenic 
community to attempt, honestly and is g o c d  
fziith, to preserve and defend the institution 
and the qoals  it espouses, without 
restricting t h e  right to advccato c h m g ~ .  
Administrators must protect, defend an3  
promote academic freedom, must assure that 
PROMOTION OF members of the academic community fulfill 
ACADEMIC FREEDOM: their responsibilities and, in addition, must 
recognize t5at they have special 
responsibilities for which they are 5eld 
accountable--namely, the marshaling of human, 
physical and financial resources in order  io 
realize institutional goals. (Source: 
American Association of State C311eqes 2nd 
Universities, adopted Xovember 9, 1371) 
a 
PURPOSE : 
PERSONNEL POLICY MANUAL 




To establish the right of the President to 
suspend an employee. 
Before suspending a faculty member, pending 
an ult inate determination of the faculty 
member's status through t h e  institution's 
hearing procedures, t h e  administration will 
m a k e  reasonable effort to consult with the 
Faculty 3ights and Responsibilities Committee 
concerning the propriety, the length and t h e  
other conditions of the suspension. A 
suspension which is intended to be final is a 
dismissal and will be treated as such. 
Saiary nay continue during t h e  period of t h e  
suspension. (Source: American Association 
of University Professors) 
Subject: Suspension 
Page I of I 
Section Number : PAC - 22 
'Approval Date: 
Revision Date: 
PERSONNEL POLICY MANUAL 
'1 Subject: Employee Responsibilities in 
Political Campaigns 
or Elections 
Section Number: PG - 43 
Approval Date: 
Revision. Date: 
PURPOSE : It is Morehead State University's position 
that students should be guaranteed a working 
and learning environment in which educational 
interests, rights and student welfare are 
protected. Of these rights, faculty and 
staff have a professional responsibility to 
respect the freedom, privacy and autonomy of 
students in personal circumstances such as 
political associations, campaigns and 
elections which occur either on or off 
campus. While faculty and staff have rights 
to participate in political associations and 
to express publicly their personal opinions 
regarding political issues or campaigns, they 
must be mindful of the power and influence 
which they have over students and the extent 
to which students can be deferential to 
subtle cues or certain loyalties of the 
faculty or staff member. - 
- 
EMPLOYEE PRIMARY Employees have a responsibi?hty to recognize 
RESPONSIBILITY: their primary obligations to Morehead State 
University and to minimize private political 
interests within the educational or work 
setting which are or appear to be in conflict 






A faculty or staff member has the 
responsibility, when speaking as a private 
person regarding political issues or 
campaigns, to make clear that they are 
speaking as a private citizen and not 
representing the University in their official 
capacity as instructor, coach, counselor, 
administrator or other staff member. 
Faculty or staff who serve in a supervisory 
or evaluative capacity and who have the power 
to take action aifecting a student have a 
special responsibility to remove themselves 
from the position or percepticn that favcring 
one political candidate o!? issue over another 
will result in preferential treatment. 
Page 1 of 2 
RESPECT OF 
PERSONAL PRIVACY: 
PERSONNEL POLICY MANUAL 




A faculty or staff member has the 
responsibility to respect the privacy of 
students, particularly in regard to personal 
circumstances such as political associations 
and involvement in political campaigns and 
electi-ons. 
Faculty and staff have a responsibility to 
make clear to students that participation in 
political asscciations, campaigns and 
elections or the support of causes is 
undertaken as a private person and not as a 







Section Number: PG - 43 
Approval Date: 
Revision Date: 
W i b i t  VI-G 
CONTRACT FOR LEGAL SERVICES 
Backmound 
The current Personal Service Contract for legal services 
' 
with the law firm of Bryan and Fogle expires Dec.ember 31, 1985 
Recommendat ion 
That the Board seek approval by the Personal Service 
Contract Review Committee of the General Assembly to extend 
to June 30, 1986 the Personal Service Contract for legal services 
with the firm of Bryan, Fogle and Chenoweth. 
Exhibit VI-I 
EASEMENT - ROWAN WATER 
Background 
Rowan Water ,  I n c .  h a s  r eques t ed  t h a t  t h e  u n i v e r s i t y  
g r a n t  an  easement a l o n g  t h e  e n t i r e  f r o n t a g e  on t h e  s o u t h  s i d e  
of  t h e  u n i v e r s i t y  farm on Kentucky highway 377. I n  o r d e r  n o t  
t o  unduly  d e l a y  expans ion  of  t h e  water l i n e  i n  t h e  coun ty ,  app rova l  
is sought  by t h e  Board o f  Regents  p r i o r  t o  f i n a l i z a t i o n  o f  t h e  
easement and app rova l  by t h e  Execu t ive  Department f o r  t h e  F inance  
Admin i s t r a t i on .  
Recommendation 
Pending app rova l  by t h e  D iv i s i on  of  Real P r o p e r t i e s ,  
Execu t ive  Department f o r  t h e  F inance  Admin i s t r a t i on ,  I recommend 
t h a t  t h e  Board g r a n t  t h e  easement as r eques t ed  by Rowan Water. 
1985 WINTER GRADUATES 
Recommendation 
That  t h e  Board approve t h e  awarding of  deg ree s  
t o  a l l  c a n d i d a t e s  who have s u c c e s s f u l l y  completed a l l  degree  
r equ i r emen t s  a s  approved by t h e  f a c u l t y  of  t h e  u n i v e r s i t y  
a t  t h e  1985 w i n t e r  commencement on December 14.  
MOREHEAD STATE UNIVERSITY 
MOREHEAD, KENTUCKY 
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SCOPE OF OUR EVALUATION 
We have examined the financial-statements of Morehead State University for the 
year ended June 30, 1985, and have issued our report thereon dated September 20, 
1985. As a part of our examination, we have made a study and evaluation of the 
University's system of internal accounting control to the extent we considered 
necessary to evaluate the system as required by generally accepted auditing 
standards. The purpose of our study and evaluation was to determine the nature, 
timing and extent of the auditing procedures necessary for expressing an opinion 
on the University's financial statements. Our study and evaluation was more 
limited than would be necessary to express an opinion on the system of internal 
accounting control taken as a whole. 
The management of the University is responsible for establishing and maintaining a 
system of internal accounting control. In fulfilling this responsibility, esti- 
mates and judgments by management are required to assess the expected benefits and 
related costs of control procedures. The objectives of a system are to provide 
management with reasonable, but not absolute, assurance that assets are safe- 
guarded against loss from unauthorized use or disposition, and that transactions 
are executed in accordance with management's authorization and recorded properly 
to permit the preparation of financial statements in accordance with generally 
accepted accounting principles. 
Because of inherent limitations in any system of internal accounting control, 
errors or irregularities may nevertheless occur and not be detected. Also, 
projection of any evaluation of the system to future periods is subject to the 
risk that procedures may become inadequate because of changes in conditions or 
that the degree of compliance with the procedures may deteriorate. 
Our study and evaluation made for the limited purpose described in the first 
paragraph would not necessarily disclose all material weaknesses in the system. 
Accordingly, we do not express an opinion on the system of internal accounting 
control of Morehead State University taken as a whole. 
OUR FINDINGS 
Our study and evaluation disclosed the following conditions that we believe result 
in more than a relatively low risk that errors or irregularities in amounts that 
would be material in relation to the financial statements of Morehead State 
University may occur and not be detected within a timely period. 
Electronic Data Processinn 
In connection with our study and evaluation of systems for electronic data pro- 
cessing performed to assist in planning and performing our examination of the 
University's financial statements, our Firm prepared a nine-page report dated 
May 16, 1984, entitled "Preliminary Study and Evaluation of Systems for Automated 
Data Processing". Our findings and recommendations were presented to you in 1984 
and the Director of the Office of Computing Services prepared an October 29, 1984 
memorandum to the University Administration setting forth that office's responses 
to our comments. 
In June, 1985, we updated our EDP review in connection with the 1985 examination 
of the University's financial statements and found that steps had been taken to 
adopt many of our recommendations. However, because of the resignation or trans- 
fer of certain EDP personnel, some of which have not yet been replaced at this 
date, several of the recommendat.ions still have not been adequately addressed at 
the date of this letter. Also because of personnel changes, a programmer is pre- 
sently serving as operator of the system, creating a deficiency in the basic 
premise of segregation of duties between programming and operating functions, 
While progress has been achieved, even with the shortage of personnel, we recom- 
mend that: 
1. the search for the Director of Computing Services be concluded and that 
position filled as soon as possible, 
2. the new Director of Computing Services, when named, have prepared under 
his or her guidance an updated detailed response to our May 16, 1984, 
recommendations, since many of those recommendations have not been fully 
implemented. We would then like to review with the new Director and the 
Vice-president for Administrative and Fiscal Services the detailed 
status of each recommendation to help assure that progress is continu- 
ing. 
Again, continuous progress has been achieved with respect to required strengthen- 
ing of the EDP functions, but manpower shortages in 1984-85 have delayed needed 
improvements. 
controllers hi^ Function 
We understand that, subsequent to June 30, 1985, the University has commenced a 
search for a Controller who would oversee the accounting function of the Univers- 
ity and report to the Director of Business Services. We commend this action since 
there is currently an inadequate number of experienced accountants to enable 
adequate supervision and review of daily accounting functions. 
This situation was complicated in August, 1985, by the resignation of one account- 
ant and the transfer to another department of a second accountant. We strongly 
recommend that a Controller be hired as soon as possible to help assure that more 
close supervision is given to existing accounting personnel- and to help the 
Director of Business Services reduce the amount of time spent by him on routine 
daily accounting functions in order that he may perform needed administrative 
functions. 
Accounts Receivable Collections 
In our September 7, 1984 letter of recommendations to the Administration, we 
stated that we perceived a lack of uniformity in understanding and support of 
University policies for extending credit to students and believed that more 
strenuous collection efforts should be implemented if existing policies were 
continued. We believe that recommendation remains valid at this date. 
The accounting system provides for an aged trial balance of accounts receivable. 
For the period April, 1985, through September, 1985, due in part to the pre- 
viously-mentioned turnover in accounting personnel, the aged trial balance was not 
being utilized to highlight credit problems and, therefore, collection efforts 
were restricted during that period. 
The University charged off approximately $119,000 in uncollectible student ac- 
counts receivable during the year ended June 30, 1985 and established a further 
allowance for doubtful accounts of $76,000. At September 20, 1985, the unaudited 
aged accounts receivable trial balance reflected accounts receivable (exclusive of 
NDSL and NSL amounts) over 90 days old totalling $296,000. 
We again recommend that credit policies be reviewed, that collection follow-up on 
a current basis be emphasized and enforced and that consideration be given to 
hiring an in-house collections person to pursue collection of delinquent student 
accounts receivable. We understand that a collection agency was retained by the 
University effective July 1, 1985 to collect delinquent accounts after University 
collection efforts have been exhausted. The University should also develop a 
formula for adequately adjusting the allowance for doubtful accounts on an interim 
basis. 
Accountine for Grants and Contracts 
As discussed in our 1984 recommendations, hand-prepared subsidiary records are now 
used to determine the amount of revenue receivable or unearned for Federal, state 
and private grants and contracts. The present manual method is too time consuming 
and could result in inaccuracies and over-expenditures of grant monies, then 
requiring subsidy from unrestricted funds. 
We recommend that consideration be given to establishing an automated subsidiary 
ledger to account for unearned revenue on grants and contracts in progress. 
Budgeting 
The University has an excellent system for authorization requirements for budget 
transfers among the various departments and this represents a significant internal 
control factor in controlling revenues and expenditures. Because of the 1985 
reorganization requiring many reallocations of personnel, and the shortage of 
personnel in the Office of Budgets and Information Systems, some departmental 
budget allocations were not reallocated. 
We recommend that budget item transfers be reflected in the system in the future 
as they have in prior years. 
OTHER RECOMMENDATIONS 
In addition to the matters disclosed above which we deem to present material 
weaknesses, we further present the following suggestions. While the following 
recommendations are not related to conditions which we believe to represent 
material weaknesses as defined by the American Institute of CPA'S Statement on 
Auditing Standards No. 20, as amended in July, 1980, we offer these additional 
suggestions for the consideration of the Administration as part of the ongoing 
process of modifying and improving accounting control and other financial and 
administrative practices and procedures. 
Other Prior-Year Recommendations 
Substantial progress has been achieved with respect to implementation of our prior 
years' management recommendations. Some examples of areas where substantial 
improvements have been accomplished during the last two fiscal years are as 
follows : 
1. Detailed property and equipment physical inventories were updated in 
July and August, 1985, and procedures for implementing the reporting of 
property purchases and movement of equipment have been accomplished. 
The last remaining step is to commence monthly updating of the computer- 
ized detailed inventory listings, based on activity currently being 
reported. 
2. Major accounting and administrative functions were placed on a new 
computer system. This represented a significant improvement over prior 
systems. 
3. Substantial improvements were accomplished in accounting for student 
accounts receivable and housing deposits. 
4. Several reassignments of job functions were made in the Business Servi- 
ces Office resulting in a strengthening of internal control by creating 
a better segregation of duties. 
Numerous other improvements have been made. We also suggest that additional 
consideration be given to the following prior years1 recommendations: 
1. Preparation of a detailed accounting manual has been promised for 
several years. Production of the proposed accounting manual should be 
coordinated and integrated with the preparation of EDP systems logic 
manuals also suggested in prior years. 
2. Establish an internal audit function. The person hired should desirably 
have EDP audit experience. 
3. Perform periodic surprise departmental payroll check distributions to 
help protect against payroll disbursements to non-authorized personnel. 
This is particularly important in departments where employee turnover is 
frequent . 
Materials and Su~~lies Inventorv 
In 1984, the University began a warehouse operation for inventories of physical 
plant materials and supplies. All of the accounting for perpetual activity on a 
moving-average-cost basis is being done by physical plant personnel. We 
encountered great difficulty in testing the pricing of selected items and in 
tracking the additions to and deletions from the perpetual records, since many 
required detailed records were not generated or not retained to account for 
changes during the year. 
We recommend that the Director of Physical Plant revise the materials and supplies 
perpetual inventory system to help assure that materials and supplies inventories 
are properly updated on the basis of invoices supported by receiving reports and 
by requisitions and stores return receipts. We suggest 'that the Director of 
Business Services provide technical assistance in development of this system. 
Other Matters 
Until recently, no reliable statistics were maintained to provide a basis to 
review cafeteria food costs to enable the use of analytical review procedures 
to help assure that meals were paid for and that food costs were reasonable. 
Meals-served statistics are now being maintained and we suggest that they be 
supplemented by a monthly report of food and labor costs on a per-meal-served 
basis. Variances should be investigated and explained. 
Consideration should be given 
method and a micro computer to 
in the University store. This 
better management control over 
Informal methods were used for 
in 1985. We recommend that 
to utilizing the retail inventory accounting 
track some or all of the inventory departments 
will help to highlight shortages and will give 
this important area. 
communicating physical inventory instructions 
written physical inventory instructions be 
developed and a formal review of those instructions be held with all persons 
involved with physical inventory. 
Review of monthly bank account reconciliations should be documented by 
affixing the reviewer's initials and the date reviewed on the respective bank 
reconciliations. 
CLOSING 
The above conditions were considered in determining the nature, timing and extent 
of the audit tests to be applied in our examination of the 1985 financial state- 
ments, and this report does not affect our report on those financial statements 
dated September 20, 1985. 
The above suggestions should not be construed as criticism of any individual; 
rather, they are offered as a by-product of our examination as constructive 
suggestions for the consideration of management as a part of the ongoing process 
of modifying and improving accounting control and financial practices and proce- 
dures. 
This report is intended solely for the use of the University Administration, the 
members of the Board of Regents and, at the ~oard's discretion, the Office of the 
Auditor of Public Accounts and Secretary of Finance of the Commonwealth of 
Kentucky, and should not be used for any other purpose. 
September 20, 1985 
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Members of the Board of Regents and 
President Herb F, Reinhard 
Morehead State University 
Morehead, Kentucky 
and 
The Commissioner of Finance 
Commonwealth of Kentucky 
Frankfort, Kentucky 
We have examined the balance sheets of Morehead State University, Morehead, 
Kentucky, as of June 30, 1985 and 1984, and the related statements of changes in 
fund balances and current funds revenues, expenditures and other changes for the 
years then ended. Our examinations were made in accordance with generally 
accepted auditing standards and, accordingly, included such tests of the 
accounting records and such other auditing procedures as we considered necessary 
in the circumstances. 
In our opinion, the financial statements referred to above present fairly the 
financial position of Morehead State University at June 30, 1985 and 1984, and the 
changes in fund balances and the current funds revenues, expenditures and other 
changes for the years then ended, in conformity with 
principles applied on a consistent basis, 
generally accepted accounting 
September 20, 1985 
MOREHEAD STATE UNIVERSITY 
BALANCE SHEETS 





10.5% certificate of deposit (Note 1) 
Accounts receivable, less allowance 
for doubtful accounts of $76,000.00 
at 1985 and $139,078.55 at 1984 
Inventories (Notes 1 and 4) 
Due from restricted Current Funds 
Due from Agency Funds 




Federal and State grants receivable 
Due from Agency Funds 
Total restricted 
Total current funds 
LOAN FUNDS: 
Cash 
Loans to students, less allowance for 
doubtful accounts of $698,395.59 at 
1985 and $618,049.03 at 1984 
Accounts receivable 
Due from unrestricted Current Funds 
Total loan funds 
ENDOWMENT FUNDS: 
Cash 
Investments - at cost (Note 1) 
Total endowment funds 




Accrued vacation pay 
Accrued salaries and related liabilities 
Due to Loan Funds 
Due to Agency Funds 







Due to unrestricted Current Funds 




Total current funds 
LOAN FUNDS : 
Accounts payable 
Due to Agency Funds 
Fund balance - 
U.S. Government contributions 
Institutional contributions 
Deficit 
Total loan funds 
ENDOWMENT FUNDS--fund balance 
MOREHEAD STATE UNIVERSITY 
BALANCE SHEETS (CONCLUDED) 




Renewal and Replacement: 
Cash and certificates of deposit (Note 
Investments in U.S. Treasury 
securities, at cost (Note 1) 
Total renewal and replacement 
Retirement of Indebtedness: 
Cash and certificates of deposit (Note 1) 
Investments in U.S. Treasury securities, 
at cost (Note 1) 
Accounts receivable 
Total retirement of indebtedness 
Investment in Plant (Notes 1 and 2): 
Land and improvements 
Buildings 
Library 




Construction in progress 
Total investment in plant 
Total plant funds 
AGENCY FUNDS: 
Cash 
7.7-8.15% certificates of deposit 
(Note 1) 
Due from unrestricted Current Funds 
Due from Loan Funds 
LIABILITIES AND FUND BALANCES 
1985 
PLANT FUNDS: 
Due to unrestricted Current Funds $ 45,416.00 
-------------- 
Unexpended--fund balances: 
Reserve for encumbrances 
Restricted 
Total unexpended 
Renewal and Replacemento-fund balance 
Retirement of Indebtedness--restricted 
fund balance 
Investment in Plant: 
Bonds payable (Note 2) 
Net investment in plant 
Total investment in plant 
Total plant funds 
AGENCY FUNDS: 
Accounts payable 
Due to unrestricted Current Funds 
Due to restricted Current Funds 
Deposits held in custody for others 
Total agency funds 
The accompanying notes to financial statements 
are an integral part of these balance sheets. 
MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CHANGES IN FUND BALANCES 
CURRENT FUNDS: 
- -  
FOR THE YEARS ENDED JUNE 30, 1985 AND 1984 
BALANCE, beginning of year--as 
previously reported 
RESTATEMENT ADJUSTMENT, for inventory 
not previously reported (Note 4 )  
BALANCE, beginning of year--as restated 
REVENUES AND OTHER ADDITIONS: 
Unrestricted Current Funds revenue 
Federal and State grants and contracts 
EXPENDITURES AND OTHER DEDUCTIONS: 
Educational and general expenditures 
Auxiliary enterprises expenditures 
TRANSFERS AMONG FUNDS - 
ADDITIONS (DEDUCTIONS): 
Mandatory - 
Transfer to Plant Funds-unexpended 
Transfers to Plant Funds-retirement 
of indebtedness (Note 2 )  
Transfers to Plant Funds-renewal 
and replacement (Note 2 )  
Transfers to restricted Current Funds 
Transfers to Loan Funds 
Transfers from Plant Funds 
Transfers from Agency Fund 
NET INCREASE FOR THE YEAR 




MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CHANGES IN FUND BALANCES (CONTINUED) 
FOR THE YEARS ENDED JUNE 30. 1985 AND 1984 
LOAN FUNDS: 
BALANCE, beginning of year 
REVENUES AND OTHER ADDITIONS: 
Interest on loans receivable 
Cancellation reimbursement 
Miscellaneous interest income 
Other 
EXPENDITURES AND OTHER DEDUCTIONS: 
Loan principal and interest cancelled 
Administrative and collection expense 
Provision for doubtful accounts 
Assigned to Office of Education for 
collection 
TRANSFERS AMONG FUNDS-- 
from unrestricted Current Funds 
NET DECREASE FOR THE YEAR 
BALANCE, end of year 
ENDOWMENT FUNDS: 
BALANCE, beginning of year 
INVESTMENT INCOME 
NET INCREASE IN FUND BALANCE 
BALANCE, end of year 
MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CHANGES IN FUND BALANCES (CONCLUDED) 
FOR THE YEARS ENDED JUNE 30, 1985 AND 1984 
A / V J  
Renewal and Retirement of 
Unexpended Replacement Indebtedness 
PLANT FUNDS: 
BALANCE, beginning of year 
_______------ $2,207,830.40 
REVENUES AND OTHER 
ADDITIONS : 
Interest income 
Appropriations for plant 
funds 
Retirement of indebtedness 
Expended for plant fund 
facilities 
EXPENDITURES AND OTHER 
DEDUCTIONS: 
Retirement of indebtedness 
Interest on indebtedness 
Expenditures for plant 
addit ions 
Miscellaneous 
TRANSFERS AMONG FUNDS- 
ADDITIONS (DEDUCTIONS) : 
Mandatory - 
Transfers from unrestricted 
Current Funds for debt 
service (Note 2) - 29,500.00 2,039,608.00 
Transfer (to) from unrestrict- 




NET INCREASE (DECREASE) 
FOR THE YEAR 
BALANCE, end of year 
Investment Renewal and Retirement of Investment 
in Plant Unexpended Replacement Indebtedness in Plant 
$61,142,711.45 $ 315,520.67 $364,535.93 $3,153,147.86 $58,709,230.31 
-------------- ------------- ----------- ------------- -------------- 
The accompanying notes to financial statements 
are an integral part of these statements. 
MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CURRENT FUNDS REVENUES, 
EXPENDITURES AND OTHER CHANGES 




Tuition and fees 
State appropriations 
Governmental grants and contracts 
Indirect cost reimbursement 
Sales and services of educational 
activities 
Sales and services of auxiliary 
enterprises 
Other sources 
Total current revenues' 
EXPENDITURES AND MANDATORY TRANSFERS: 








Operation and maintenance of plant 
Student financial aid 
Educational and general 
expenditures 
Mandatory transfers for - 
Principal and interest 
College Work Study and Loan 
Fund matching grants 
Total educational and general 
Auxiliary enterprises - 
Expenditures 
Mandatory transfers for 
principal and interest 
Total auxiliary enterprises 
Total expenditures and 
mandatory transfers 
Totals Totals 
MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CURRENT FUNDS REVENUES, 
EXPENDITURES AND OTHER CHANGES (CONCLUDED) 
FOR THE YEARS ENDED JUNE 30, 1985 AND 1984 
OTHER TRANSFERS AND 
ADDITIONS (DEDUCTIONS) : 
Transfers (to) from Unrestricted Funds 
Transfers from Agency Funds 
Transfers from Plant Funds 
Transfers to Plant Funds 





The accompanying notes to financial statements 
are an integral part of these statements. 
MOREHEAD STATE UNIVERSITY 
NOTES TO FINANCIAL STATEMENTS 
JUNE 30. 1985 AND 1984 
(1) SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
The accounting principles followed by Morehead State University and the 
methods of applying those principles which materially affect the University's 
financial statements are summarized below. 
Accrual Basis 
The financial statements of the University have been prepared on the 
accrual basis, except for depreciation accounting which is discussed below under 
Investment in Plant. The statement of current funds revenues, expenditures and 
other changes is a statement of financial activities of current funds related to 
the current reporting period. - It does not purport to present the results of 
operations or the net income or loss for the period as would a statement of income 
or a statement of revenues and expenses. 
To the extent that current funds are used to finance plant assets, the 
amounts so provided are accounted for as (1) expenditures, in the case of normal 
replacement of movable equipment and library books; (2) mandatory transfers, in 
the case of required provisions for debt amortization and interest and equipment 
renewal and replacement; and (3) as transfers of a non-mandatory nature for all 
other cases. 
Fund Accounting 
In order to ensure observance of limitations and restrictions placed on 
the use of the resources available to the University, the accounts of the 
University are maintained in accordance with the principles of "fund accounting". 
This is the procedure by which resources for various purposes are classified for 
accounting and reporting purposes into funds that are in accordance with 
activities or objectives specified. Separate accounts are maintained for each 
fund; however, funds that have similar characteristics have been combined into 
fund groups in the accompanying financial statements. Accordingly, all financial 
transactions have been recorded and reported by fund group. 
Within each fund group, fund balances restricted by outside sources are 
so indicated and are distinguished from unrestricted funds allocated to specific 
purposes by action of the governing board. Externally restricted funds may only 
be utilized in accordance with the purposes established by the source of such 
funds and are in contrast with unrestricted funds over which the governing board 
retains full control to use in achieving any of its institutional purposes. 
Endowment funds are subject to the restrictions of gift instruments 
requiring in perpetuity that the principal be invested and the income only be 
utilized. 
All gains and losses arising from the sale, collection, or othser 
disposition of investments and other non-cash assets are accounted for in the fund 
which owned such assets. Ordinary income derived from investments, receivables, 
and the like, is accounted for in the fund owning such assets, except for income 
derived from investments of endowment and similar funds, which income is accounted 
for in the fund to which it is restricted or, if unrestricted, as revenues in 
unrestricted current funds. 
All other unrestricted revenue is accounted for in the unrestricted 
current funds. Restricted gifts, grants, appropriations, endowment income, and 
other restricted resources are accounted for in the appropriate restricted funds, 
Restricted current funds are reported as revenues and expenditures when expended 
for current operating purposes. 
Investments 
Investments are stated at cost, which does not exceed quoted market 
values, 
Investment in Plant 
Investment in plant is stated at cost at date of acquisition or fair 
value at date of donation in the case of gifts. In accordance with generally 
accepted accounting principles of colleges and universities, no provision has been 
made in the accompanying financial statements for depreciation on the investment 
in plant. 
Inventories 
Inventories representing approximately 61% and 67% respectively, of 
total inventories at June 30, 1985 and 1984 are stated at the lower of cost 
(first-in, first-out basis) or market. The remainder of the inventories are 
stated at the lower of moving-average-cost or market. 
(2) BONDS PAYABLE 
The following is a summary of bonds payable at June 30, 1985 and 1984: 
1985 1984 
2.875 - 5.4% Housing and Dining System 
Bonds, Series A through J, repayable 
in annual installments with the final 
installment due on November 1, 2005 $10,685,000.00 $11,155,000,00 
3 - 6.4% Consolidated Educational 
Building Revenue Bonds, Series A 
through G, repayable in annual 
installments with the final install- 





In order to retire the bonds, the University is required to make de- 
posits to sinking funds in annual amounts sufficient to meet the principal and 
interest payments due within the next twelve months. During 1985, the University 
transferred $447,750.00 to the Housing and Dining System Revenue Bonds Sinking 
Fund and $1,591,858.00 to the Consolidated Educational Building Revenue Bonds 
Sinking Fund for payment of current year principal and interest. In addition, the 
University transferred $29,500.00 to the Housing and Dining System Bonds Repair 
and Maintenance Fund as required by the bond indenture. The balance in the 
Consolidated Educational Building Revenue Bonds Sinking Fund was greater than 
required by the Bond Ordinance. Therefore, the Trustee transferred $189,946.27 
from the Sinking Fund to Current Funds in 1985. 
The bonds are collateralized by various buildings carried in the 
accounts at $52,851,140. The revenues derived from student registration fees, 
residence hall rental fees, and net profits from food service are pledged as 
collateral on these bond issues. 
The principal and interest repayment requirements relating to 










Principal Interest Total 
$ 1,310,000 $ 1,185,385 $ 2 x 3 8 5  
1,320,000 1,126,391 2,446,391 
1,410,000 1,066,155 2,476,155 
1,480,000 1,001,709 2,481,709 





$25,770,000 $10,558,425 $36,328,425 
(3) PENSION PLAN 
Faculty and staff members of Morehead State University are members of 
the Kentucky Teachers ' Retirement System and the Kentucky Employees ' Retirement 
System. Under these plans, the participants make contributions to the retirement 
systems which are matched as discussed below. 
The Kentucky Teachers' Retirement System contributions are matched by 
the State of Kentucky. These matching contributions of $1,273,792.10 and 
$1,183,085.06 for the years ended June 30, 1985 and 1984, respectively, are 
reflected as both revenues and expenditures for financial statement purposes. In 
addition to the matching contributions for participant withholdings, the State 
provided an overmatch amounting to $400,920.56 for 1985 and $387,452 -31 for 1984 
in order to reduce the unfunded debt of the retirement system. These overmatch 
contributions do not accrue to participants' accounts and, accordingly, are not 
reflected in the financial statements. 
The contributions of participants in the Kentucky ~mployees' Retirement 
System are matched by Morehead State University. The university's contributions 
to this plan for the years ended June 30, 1985 and 1984 were $409,627.83 and 
$401,047.05, respectively. 
(4) R-ESTATEMENT ADJUSTMENT 
Prior to 1984, the University did not take a materials and supplies 
physical inventory. Such inventory totalled $337,385.16 at June 30, 1984, and was 
estimated to be $321,319.20 at June 30, 1983. The accompanying financial state- 
ments have been restated to retroactively reflect the effects of recording the 
materials and supplies inventory by increasing previously reported fund balances 
and inventory by $337,385.16 at June 30, 1984 and by $321,319.20 at June 30, 1983. 
The previously reported 1984 net increase in unrestricted current fund balance was 
increased by $16,065.96. 
(5) PRIOR YEAR RECLASSIFICATIONS 
Certain reclassifications have been made to the 1984 amounts to conform 
to the 1985 presentation. 
SUPPLEMENTAL INFORMATION 
KELLEY, GALLOWAY & COMPANY 
CERTIFIED PUBLIC ACCOUNTANTS 
/P@@ ~~ &a&?- - 59 @+ 998 
PI KEVI LLE. KENTUCKY 41501 
Ldk&d -&//O5- O M  
606-437-7389 606-329- 1 8 1 1 
Members of the Board of Regents and 
President Herb F. Reinhard 
Morehead State University 
Morehead, Kentucky 
and 
The Commissioner of Finance 
Commonwealth of Kentucky 
Frankfort, Kentucky 
MOREHEAD. KENTUCKY 4 0 3 5 1  
606 784-6334 
The financial statements of the University and our auditors' report thereon are 
presented in the preceding section of this report. The financial information 
presented hereinafter for the years ended June 30, 1985 and 1984 was derived from 
the accounting records tested by us as part of the auditing procedures followed in 
our examinations of the aforementioned financial statements and, in our opinion it 
is fairly presented in all material respects in relation to the financial 
statements taken as a whole; however, it is not necessary for a fair presentation 
of the financial position, changes in fund balances and current funds revenues, 
expenditures and other changes of the University. 
September 20, 1985 
MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CURRENT FUNDS REVENUES 
FOR THE YEARS ENDED JUNE 30. 1985 AND 1984 
EDUCATIONAL AND GENERAL: 
Tuition and fees - 
Degree credit - Fall 
Degree credit - Spring 
Degree credit - Summer and 
special sessions 
Other student fees - 
Student activity and service fee 
Music, lab and course fees 
Extension and correspondence 
Governmental appropriations - - 
State 
Other state allotment 
Kentucky Teachers' Retirement 
Governmental grants and contracts - 
Supplemental Education Opportunity 
Grants 
College Work Study 
Other State and Federal grants 
Unrestricted gifts 
Indirect cost reimbursement 
Sales and services of educational 
activities 
Other sources 
SALES AND SERVICES OF AUXILIARY 
ENTERPRISES : 
Residence halls 









MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CURRENT FUNDS EXPENDITURES AND 
MANDATORY TRANSFERS 
FOR THE YEARS ENDED JUNE 30, 1985 AND 1984 


































MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CURRENT WNDS EXPENDITURES AND 
MANDATORY TRANSFERS (CONTINUED) 
FOR THE YEARS ENDED JUNE 30. 1985 AND 1984 
EDUCATIONAL AND GENERAL 
(CONTINUED) : 




Student financial aid - 
Operating expenses 





Mandatory transfers - 
Principal and interest 
Loan and other matching grants 





Capital out lay 
Mandatory tranfers - 
Principal and interest 





MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CURRENT FUNDS EXPENDITURES AND 
MANDATORY TRANSFERS (CONCLUDED) 
FOR THE YEARS ENDED JUNE 30, 1985 AND 1984 
TOTAL EXPENDITURES AND 





Mandatory transfers - 
Principal and interest 
Loan and other matching grants 






MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CHANGES IN FUM) BALANCES - LOAN FUNDS 
FOR THE YEARS ENDED JUNE 30, 1985 AND 1984 
1985 
National Direct 
(Defense) Student Nursing 
Loan Fund Loan Fund 
BALANCE, beginning of year 
INCREASES: 
Reimbursement for cancellations 
Interest income on loans 
Miscellaneous interest income 
Other 
Transfer from unrestricted Current Funds 
DECREASES: 
Loan principal cancelled 
Loan interest cancelled 
Administrative and collection expenses 
Provision for doubtful accounts 
Transfers to unrestricted Current Funds 
Assigned to Office of Education 
for collection 
BALANCE, end of year 
Totals Totals 
MOREHEAD STATE UNIVERSITY 
SCHEDULE OF INVESTMENTS BY FUNDS 
U.S. Treasury Note, at cost 
U.S. Treasury Bills, at cost 
7.7% to 8.5% certificates 
of deposit 
Other U.S. obligations, at cost 
- -















MOREHEAD STATE UNIVERSITY 
SUMMARY SCHEDULE O F  BONDS PAYABLE 
HOUSING AND D I N I N G  SYSTEM 
REVENUE BONDS: 
Series A  
S e r i e s  B  
S e r i e s  C 
S e r i e s  D  
S e r i e s  E  
S e r i e s  F 
S e r i e s  G  
S e r i e s  H  
S e r i e s  I 
S e r i e s  J 
CONSOLIDATED EDUCATIONAL BUILDING 
REVENUE BONDS: 
Series A  
S e r i e s  B  
S e r i e s  C 
S e r i e s  D  
S e r i e s  E 
S e r i e s  F 
S e r i e s  G  
JUNE 30 ,  1985 
O r i g i n a l  
Issue 
O u t s t a n d i n g  
June 30 ,  1985 
TOTAL BONDS PAYABLE 
MOREHEAD STATE UNIVERSITY 
STATEMENT OF RECEIPTS. DISBURSEMENTS AND FUND BALANCES 
-- 
SINKING FUNDS 








FUND BALANCES, June 30, 1984 
RECEIPTS AND OTHER ADDITIONS: 
Transferred from Housing System 
Revenue Fund 
Transferred from Consolidated Educational 
Revenue Fund 
Income from investments 
Redemption of investments 
Transfer from Debt Service Reserve Fund 
Increase in investments 
Sale of investments 
Total available funds 
DISBURSEMENTS AND OTHER DEDUCTIONS: 
Redemption of bonds 
Payment of interest 
Purchase of investments 
Transfer to Sinking Fund 
Transfer to Consolidated Educational 
Revenue Fund 
Decrease in investments 
Decrease in accounts receivable 
Other 




















SCHEDULE OF BOND RETIREMENT AND INTEREST PAYMENTS 
HOUSING AND DINING SYSTEM REVENUE BONDS 
SUBSEQUENT TO JUNE 30, 1985 
SERIES B 
Principal Interest 
$ 20,000.00 $11,643.7 6 
SERIES D 
Principal Interest 
$ 30,000.00 $22.400.00 
MOREHEAD STATE UNIVERSITY 
Y e a r  E n d i n g  










S E R I E S  E 
P r i n c i p a l  I n t e r e s t  









SCHEDULE OF BOND RETIREMENT AND INTEREST PAYMENTS 
HOUSING AND DINING SYSTEM REVENUE BONDS (CONTINUED) 
SUBSEQUENT TO JUNE 30, 1985 
SERIES F 
P r i n c i p a l  I n t e r e s t  






----------- ----------- 69,862.50 
S E R I E S  G 
P r i n c i p a l  I n t e r e s t  
$ 45,000.00 $ 36,662.50 
45,000.00 35,087.50 
50,000.00 33,425.00 







P r i n c i p a l  I n t e r e s t  
$ 45,000.00 $ 46,593.75 
MOREHEAD STATE UNIVERSITY 
Year Ending 

















SCHEDULE OF BOND RETIREMENT AND INTEREST PAYMENTS 
HOUSING AND DINING SYSTEM REVENUE BONDS (CONCLUDED) 
Interest 









SUBSEQUENT TO JUNE 30,  1985 
SERIES J 
Principal Interest 
$ 210,000.00 $ 163 ,890 .00  
Total Requirements 
Principal Interest 
$ 495.000.00 $ 404.840.02 





















SCHEDULE OF BOND RETIREMENT AND INTEREST PAYMENTS 
CONSOLIDATED EDUCATIONAL BUILDING REVENUE BONDS 

















MOREHEAD STATE UNIVERSITY 
Y e a r  E n d i n g  










S E R I E S  E 
P r i n c i p a l  I n t e r e s t  
170,000.00 117,575.00 
SCHEDULE OF BOND RETIREMENT AND INTEREST PAYMENTS 
CONSOLIDATED EDUCATIONAL RUILDING REVENUE BONDS (CONCLUDED) 
SUBSEQUENT TO JUNE 30, 1985 
SERIES F SERIES G -- - - - - 
P r i n c i p a l  I n t e r e s t  P r i n c i p a l  I n t e r e s t  
135.000.00 142.682.50 140,000.00 323.347.50 
T o t a l  R e q u i r e m e n t s  
P r i n c i p a l  I n t e r e s t  
815,000.00 780,545.00 
MOREHEAD STATE UNIVERSITY 
RECONCILIATION OF ACCOUNTS WITH DEPARTMENT OF FINANCE 
JUNE 30, 1985 
GENERAL FUND (01-UCOO-440-01000000): 
Balance per Department of Finance 
LESS: Items recorded by Morehead State 
University as of June 30, 1985 and recorded 
by the Department of Finance subsequent to 
June 30, 1985 
Balance per Morehead State University 
REVOLVING FUND (14-0000-440-02000000): 
Balance per Department of Finance 
ADD: Items recorded by Department of 
Finance as of June 30, 1985, and recorded 
by Morehead State University subsequent to 
June 30, 1985 
LESS: Items recorded by Morehead State 
University as of June 30, 1985 and recorded 
by the Department of Finance subsequent to 
June 30, 1985 
Balance per Morehead State University 
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CHE BUD6ET REQUEST FOR1 BR-1: 
FINANCIAL INFORHAT ION 
CURRENT FUNOS REVENUE AND EXPENDITURE SCHEDULES 
INSTITUTION: MIREHEAD STATE UNIVERSITY 
YEAR: 1903184 
Unrestr icted 
SOURCE OF FUNDS 
EDUCATIONAL AND GENERAL 
Tui t ion and Fees 
Degree Credit-Fa1 1 $3,057,500 
Degree Credit  -Spr i ng $2,882,400 
Degree Credit  - Surrer S 688,800 
Noncredit 
Student Health Services Fee $89,800 
Student A c t i v i t y  Fees $4,100 
Other Fees $144,400 
6overnnental Appropr i a t  ions-Federrf 
Land Grant Appropriations 
Other Current Appropriations 
6overnrental Appropriations-State $20,672,700 
6overnmental Appropr i a t  ions-Local 
6overnmental Grants and Contracts-Federal 
Supplerental Educational Opportunity 
Grants 
College Work Study 
Other 
6overnrental Grants and Contracts-State tZS,000 
Governrental Grants and Contracts-Local 
Pr ivate Gi f ts ,  Grants, and Contracts 
Ind i rec t  Cost Reirburserent $160,100 
Investment Incore $285,300 
Endonrent Incore $0 
Sales and Services of Educational A c t i v i t i e s  $383,300 
Budget Fund Bal anca as Support SO 
Other $235; 100 
Subtotal Educational and General $20,628,500 
SALES AND SERVICES OF AUX I L I ARY ENTERPRISES 
Residence Hal 1s $2,800,100 
Food Service S1,641,800 
College Unions 
College Stores J1,335,000 
Other Sources $616,900 
Governren t 6ran t r and Cont rac t s  
In te rco l leg ia te  A th le t i cs  
Subtotal A u x i l i a r y E n t n p r i r e s  $6,473,800 
SALES AND SERVICES OF HOSPITALS 
TOTAL REVENUE $35 , 102 300 
Restr icted Total 





Grants, Loans, or Benefi ts 
Debt Service 
Capital  Outlay 
TOTAL EXPEND I TURES 
By Program: 
EDUCATIONAL AND 6ENER4L 
Ins t ruc t ion  
Research 
Public Service 
L ib ra r ies  
Acadeaic Suppot t 
Student Services 
I n s t i t u t i o n a l  Support 
Operat i on  and Naintenance 
of Plant 
Student Financial  Aid 
Subtotal 
Randatory Transfers 
Other Transfers . 
Total Educational and Gcneral 
AUXILIARY ENTERPRISES 
HOSPITALS 
GRMD TOTAL E l  PEND I TURES 
DO THE FIGURES ON THIS FORH REFLECT FUNDS FROH AN 
AFFILIATED CORPORflTION OF THE INSTITUTION? 
YES- N O - - - L  ( I f  yes, CHE Budget Request Form BR-7 should also 
be subri t ted, 1 

* * c4
... * - u w  
N N C-a 
0 0 O U N  
cn 0- 0-0- 
CHE BUDGET REQUEST FORI! BR-lr 
FINANCIAL I NFORWATI ON 
CURRENT FUNDS REVENUE AND EIPENDITURE SCHEDULES 
INSTITUTION: WOREHEAD STATE UNIVERSITY 
YEAR: 1985/86 
Unrestricted Restricted Total 
SOURCE OF FUNDS 
EDUCATIONAL AND GENERAL 
Tuit ion and Fees 
Degree Credi t-Fa11 $3,279, 100 S3,279,100 
Degree Credit-Spring $2 , 982,600 $2,982,600 
Dcqree Credit- Suarer $636 , 400 $636,400 
Noncrrdi t 
Student Heal t h  Services Fee ~140,000 $140,000 
Student Ac t i v i t y  Feer $2,000 $2,000 
Other Fees $09 , 700 $89,700 
Governrental Appropr i at  ions-Federal 
Land Grant Appropr i a t  i ons 
Other Current Appropriations 
Governrental Appropriationr-State $21,921 ,800 
6overnrental Appropri ations-Local 
Governrental Grants and Contracts-federal 
Suppl erent a1 Educat ional Opportunity 
Grants 
College Work Study 
Other 
6overnrental 6 r m t s  and Contracts-State $2S1000 
Governrental Grants and Contracts-Local 
Private 6 i f t s ,  Grants, m d  Contracts 
Indirect Cost Reirburserent $81 ,000 
Investrent Incore ~320,000 
Endowren t I ncore $0 
Sales and Services of Educational Ac t i v i t ies  $185,900 
Budget Fund B t l  mce as Support S1,063,700 
Other $238 , 200 
Subtotal Educational and General $31,265,400 
SALES AND SERVICES OF AUXILIARY ENTERPRISES 
Residence Hal 1 r $3,298 , 000 
Food Service 11 ,495,500 
Col 1 ege Unions 
C o l l q e  Stores $1 ,405,200 
Other Sources $469,600 
Government Grants and Contracts 
Intercol  leg iate Athlet ics 
Subtotal Auxi l iary Enterprises $6,668,300 
SALES AND SERVICES OF HOSPITCILS 
TOTAL REVENUE 
Unrestricted Restricted Total 
EXPEND1 TURES 
By Object : 
Personnel Costs 
Operat ing Expenses 
Grants, Loans, or Benefits 
Debt Service 
Capital Outlay 
TOTAL EXPEND I TURES 
By Program 




L ibrar ies 
Acadeaic Suppor t 
Student Services 
Ins t i tu t iona l  Support 
Operation and Haintmance 
of P l rn t  
Student Financial h id  
Subtotal $29 , 473,300 
Handatory Transfers 
Other Trmsf e r r  
Total Educational and General $3 1, 26S1 400 
AUX I L I  ARY ENTERPRISES $6,668,300 
HOSP 1 TCILS 
GRAND TOTAL EXPEND 1 TURES $37 , 933,700 
$604 , 700 122 360 600 
$563,500 $11,061,300 
$3 , 402 000 $4,581,200 
$0 $2 524 900 
$636 900 $2,612,800 
DO THE FIGURES ON THIS FORN REFLECT FUNDS FROH hN 
AFF I L I  ATED CORPORATI ON OF THE INSTITUT 1 ON? 
YES--- NOIIIL 
( I f  yes, CHE Budqet Request Fora BR-7 should also 
be subri tted, 
CHE BUDGET REOUEST FORN BR- 1 t 
F I NANC I AL INFORHAT ION 
CURRENT FUNDS REVENUE AND kXPEhDITURE SCHEDULES 
INSTI TUT ION I HOREHEAD STATE UMIVERSITY 
YEIRt 1986/87 
Unrestricted 
SOURCE OF FUNDS 
EDUCATIONAL MD GENERAL 
Tuit ion and Fees 
Degree Credit-Fa11 
Degree Credi t-Spr ing 
Deqree Credit- Surrer 
Noncredi t 
Student Health Servicar Fee 
Student k t i v i t y  Few 
Other Feer 
Gover nren t r 1 ippr  opr i rt i o n # - F d d  
Lrnd Grant Appropr i r t i o n r  




Governrentrl Approprirtionn-strte $25 , 105,300 
60vw nren t r 1 Appr opr i rt i ons-Local 
6 o v w n m t r l  6 r m t r  md Contrrctr-Federal 
Supplerentrl Educrtionrl Opportunity 
Grants 
College York Study 
Othw 
Governrental Grmtr and Contrrctr-State $25,000 
6overnmentrl Grant r and Contrrctr-local 
Pr iv r te  Gifts, Grants, and Contrrctr 
Indi rect  Cort Reimburrerrent $8 1,000 
Invertrent Income $320 , 000 
Endowrent Income $0 
Sales and Services of Educrtionrl Act iv i  t i e r  $485,900 
Budget Fund Brlrnce rr Support $1,063,700 
Other $238,200 
Subtotr l  Educational and 6rnerr l  $34,479,300 
SALES AND SERVICES OF AUX ILIARY ENTERPRISES 
Residence Hal 1 r 
Food Service 
Col lege Unions 
Colleqe Storm 
Other Sour car 
flovernrent Grrntr and Contrrctr 
In te rco l leq i r te  Athlet ic8 
Subtotal Auxi l iary Enterpriser 
SALES AND SERVICES OF HOSPITIICS 
TOTAL REVENOE 
Rertr icted Total 
Restricted Total 
By Object: 
Per ronnel Cost r 
Oper rt in9 En penser 
Grmtr, Lorna, or Benefits 
Debt Service 
Crpi trl Outlay 
TOThL E W PEND I TURES 
By Program: 




L ib ra r ie r  
Acaderi c Support 
Student Services 
I n r t i  t u t i o n r l  Support 
Operation m d  Hr intmmce 
of P l rn t  
Student F in rnc i r l  Aid 
Subtotal 
nrndatory T rmr f  e r r  
Other Trmr fe rs  
Total Educrtionrl and General 
AUHLIARY ENTERPRISES 
HOSP I TALS 
















$32 , 687 , 200 
$1,792,100 
$34 , 479 , 300 
Sb,779, 100 
$41 1258,400 
DO THE FIBURES ON THIS FORM REFLECT FUNDS FROH AN 
W I L I  ATED CORPORMION OF THE INSTITUTION? 
YES NOOuI!- 
( I f  yrs, CHE Budget Request Forr BR-7 should also 
be submitted, 1 
CHE BUDGET REWEST FORH BR-1: 
FINANCIAL 1 NFORHAT I ON 
CURRENT FUNDS REVENUE AND EXPENDITURE SCHEDULES 
INSTITUTION: HOREHEAD STATE UNIVERSITY 
YEAR: 1907168 
Unrestr icted 
SOURCE OF FUNDS 
EDUCAT IONAL AND GENERAL 
Tui t ion and Fees 
Degree Credit-Fal l  $3 309 , 300 
Degree Credi t-Spring $3,012,800 
Degree Credit-  Suarer $636,400 
Noncredit 
Student Heal t h  Services Fee ~140,000 
Student k t i v i t y  Fees $2,000 
Other Fees $89 700 
Governrental Appropriat ions-Fedwr1 
Land Grrnt Appropr i a t  ions 
Other Current Appropriations 
6overnrentr l  Appropriations-State $27,146,700 
Governrental Appropr i a t  ions-Local 
Govcr nrent a1 6r m t s and Con t r ac t s-Feder a 1 
Suppleficntrl Educational Opportunity 
Grants 
College Work Study 
Other 
Oovernrental Grmts  and Contracts-State $25,000 
6overnrental Grants and Contracts-Local 
Pr ivate Gi f ts ,  Grants, and Contracts 
Ind i rec t  Cost Rcirburrement $8 1 , 000 
Inver t rent  Incore S320,OOO 
Endowrent Incore $0 
Sales and Services of Educational A c t i v i t i e s  $485,900 
Budget Fund Balance as Support $1 063,, 700 
Other $ 238 , 200 
Subtotal Educational and General $36,550,700 
SALES AND SERVICES OF AUX ILIARV ENTERPRISES 
Residence Hal 1s $3,349,900 
Food Service $1 , 601,300 
Col lege Unions 
Col h g e  Stores $1,423,800 
Other Sources $478 800 
6overnrcnt Grants and Contracts 
In te rco l leg ia te  A th le t i cs  
Subtotal Aux i l ia ry  Enterpr iser $6,853,800 
SALES AND SERVICES OF HOSPITCUS 
TOTAL REVENUE $43,404 SO0 
Restr icted Total 
Unrestr icted Restr icted Total 




6rants, Loans, or Benef i tr 
Debt Service 
Capital  Outlay 
TOTAL EXPEND I TURES 
EDUCAT IONAL AND GENERAL 
Ins t ruc t ion  
Research 
Public Service 
L ib ra r ies  
Acaderic Support 
Student Services 
I n s t i  t u t i ona l  Support 
Operation and Haintenance 
of Plant 
Student Financial  Aid 
Subtotal 
Randrtor y Transfers 
Other Transf e r r  
Total Educrt iondl  and 6enera1 
AUX I L  I AAY ENTERPRISES 
HOSP ITALS 
GRAND TOTAL EXPEND1 TURES 
DO THE FIGURES ON THIS FORH REFLECT FUNDS FROM AN 
AFFIL I ATED CORPORATION OF THE INSTITUTION? 
YES--- NO--IN- 
( I f  yes, CHE Budget Request Forr BR-7 should r h o  
be submitted, 1 
INST ITUTI ONAL PROGRAHS 
USE OF TOTAL STATE GENERAL FUND APPROPRIATION INCREASE REQUEST 
CHE BUD6ET REQUEST FORH BR-2 Requested Requested 
1986167 1907l80 
INSTITUTION: NOREHEAD STATE UNIVERSITY Service ---.---.-------------- . ---- ------------ 
TY pa* Amoun t Per o n  t*+ Awun t Per cant +# 
A, EXPENDITURE PRIORITIES FOR 
FORHULA-GENERATED INCREASE 
1, Fixed Costs 
Fringe Benefi ts 
(Ex is t ing personnel only, ) 
U t i l i t i e s  
(Ex is t ing f a c i l i t i e s  only,) 
Debt Service 
Other (Specify) 
Yorkman 's Compensation 
Insur ance 
2, Salary & Wage Increase Q -5- % 
r ,  Faculty 
b, Staf f  
Other P r i o r i t i e s  (By item1 Continue consecutive 
numbering 1 
3, 3% Salary Increase 
4, I ns t ruc t iona l  Equipment 
Total 
(Forrula-Generated Increase) 
B, EXPENDITURE PRIOR I TIES FOR AHOUNTS ABOVE/OUTSIDE 
FORHULA-GENERATED INCREASE 
1, Integrated L ibrary  System EXP 64,000 
2, Ins t ruc t iona l  Equipment ExP 0 
3, Nursing Baccalaureate Program E#P 233,400 8 
4, Center f o r  Robotics ExP 124,000 + 
5, Veterinary Technology Program EKP 93,400 + 
6, Desegregat i o n  EXP 139,500 
7, Appalachian Developrent Center 109,000 
Total 
(Rbove For mu1 a-Generated Increase) 
-- - 
8 State Ganeral Fund Appropriation Port ion Only 
-11- 
6, GRAND TOTAL 
Base ( 19851 86) 21,921,000 21,921,800 
Total Forru l  a-Generated Incrsare (Section A) 2,339,400 3,575,300 
Total AboveJOutside Formula-Generated Increase (Section 8) 844,100 1,649,600 
Grand Total 
State General Fund Appropriation Request - 
* Applicable only t o  'Expenditure P r i o r i t i e s  f o r  Amounts AbovelOuttide Forwlr-Generated Increase.' 
Specify irprovement , expansion, or new, 
44 Rppl icab le  on1 y t o  'Expenditure P r i o r i t i e n  f o r  Formula-Generated Increase. ' 
CHE BUDGET REQUEST FORN BR-3: TOTAL UNRESTRICTED EDUCATIONAL 4ND GENERAL FUNDS INCREASE 
(OTHER THAN STATE GENERAL FUND APPROPRIATION) 
SUWWARY OF PROPOSED USE 
INST I TUT ION: NOREHEAD STATE UNIVERSITY 
Proposed Use: 
Itea 
1, Increase i n  Tui t ion & 
Robotics Center 
2, Increase i n  Tui t ion & 
Nursing Prograr 
3, Increase i n  Tui t ion & 
Requested Requested 
Progrrr (PCS) 1986/87 1987l80 
Fees f r o r  
Inst ruct ion 12,000 23,600 
Fees f r o r  
Inst ruct ion 11,000 23,600 
Fees f r o r  
I
I 
Veterinary Technology Proprrr Inst ruct ion 6,600 
Tot a1 30,400 
CHE BUD6ET REQUEST FORH OR-4: REQUEST FOR FUNDS ABOVE/OUTSIDE FORWULA-GENERATED AWOUNT 
(Iaproverent Beyond Forru la  Calculation, Expansion, New) 
Ins t i t u t i on :  Horehead State Universi ty 
Program (PCSI: l i b r a r i e s  
I te r :  Automated l i b r a r y  S y r t ~ r  
P r i o r i t y  Rankinql 8-1 
(Ftor Forr BR-21 




SOURCE OF FUNDS 
Actual Actual Budgeted Requested Requested 
1983184 1904185 1985186 1986/07 1987108 
State General Funds 33 , 000 36 000 4b1800 64,000 127 000 
Rest r ic ted Agency Funds 
Tu i t i on  and Feer 
Unrestr icted 
Restr icted 









Total Funds 33,000 36,000 46,000 64 , 000 127,000 
EXPENDITURES BY OBJECT 
Personnel Corts 2,000 2,000 
Oper a t  inp Expenses 33,000 36,000 46, 000 62 I OM 1 25 ,000 
Grants, Lous ,  or Benefi ts 
Debt Service 
Capital  Outlay 
Total Expenditures 33,000 36,000 46,800 64,000 127,000 
Description of I teat  Ths LS2000 Systsa i s  vended by the Southeastern l i b r a r y  
Network (SOLINET) for  the Online Library Catalog (OCLC). Thir r y r t e r  rakes 
use of the corputer database which we have online, Over 213 of our holdinqs r t e  
vended by SOLINET, The LS2000 syrtea w i l l  m r b l e  the l i b r r r y  t o  have an integrated 
onl ine l i b ra r y  systea so that cataloging, purchasing, fund accounting, serials, 
c i rcu la t ion  and a publ ic onl ine catalog w i l l  be available for  our hiqh tech student8 
and faculty, This w i l l  also enable us t o  keep abreast oS t h r  state-of-the-art 
i n  Kentucky, As of t h i s  date, we are farther behind than the othrr state 
supported acaderic l i b ra r i es  i n  the area of autoration of l i b ra r y  opr ra t ion~,  
Objectives: I n  i t s  e f f o r t s  t o  acquire, store, and del iver for  usr within 
or c i r cu l r t i on  from the l ib ra ry  a l l  university owned-forrr of recorded information 
required t o  support the univers i ty 's  educationrl prograrr md interests, the 
Caaden-Carrol l Library needs t o  become f u l l y  rutorated with r t o t a l  inteqrated 
l i b ra r y  syster, 
Benef i c i a r i e s ~  hbout 6,000 student (headcount) , translated i n t o  4774 FTEj 
about 358 faculty and adriniotrators, 1,004 s ta f f  clerbers, about 4,000 c i t izens of Rowan 
County, service area residents i n  the 22 county area, as well ar l i b ra r i es  i n  
the U. S, through i n te r l i b ra r y  loan rervices and the Kentucky drtabrse urws, 
Output Herrures: Nurber of transactions entered i n t o  the corputer t o  assist the 
patrons with rapid service#, ro te  e f f i c i en t  service, bibliographic control, 
corputer generatad reports, computer grneratrd f i l e s ,  corputrr gmrrated l a te  
due noticer, et t ,  This would assist i n  better s t a f f  and l i b ra r y  faculty 
rorale, univerr i  ty-wide ro ra le  bui lder , irproved networking between 1 i brar i  es 
i n  Kentucky and the nation, S ta t i r t i ca l  data used i n  the annual report t o  
the Presidrnt could be obtained f r o r  the corputrr generated f i l r s ,  
CHE BUD6ET REQUEST FORn BR-4: REQUEST FOR FUNDS ABOVEJOUTSIDE FORHULA-GENERATED AHOUNT 
( hproverent  Beyond For ru l r  Cr lcu l r t ion,  Expmsion, New) 
Ins t i t u t i on :  Norehead State Universi ty 
Prograa (PCS): I ns t ruc t ion  
I t e r t  Ins t ruc t iona l  Equipment 
P r i o r i t y  Rrnk ing~  0-2 
(Fror Forr  0R-2) 




SOURCE OF FUNDS 
Actual Actual Requested Requested Requested 
1903184 1984105 1905186 1986/87 1907108 
State General Funds 369,200 
Restr icted Agency Funds 
Tu i t i on  and Fees 
Unrestr icted 
R ~ s t r i c t e d  






Rer t r ic ted 
Fund Balance 
Subtotr l  
Total Funds 
EXPENDITURES BY OBJECT 
Personnel Costs 
Operating Expenses 
Grants, Loans, or Benefi ts 
Debt Service 
Capital  Outlay 
Total  Expenditures 369 200 
Descript ion of Item: 
Replacement of ex i s t i ng  equipment and a q u i r i t i o n  of new equipwnt  has not 
kept pace wi th  changing program needs, It i s  necessary t o  request non- 
recurr ing funds i n  the amount of $369,200 t o  enable the i n s t i t u t i o n  t o  
replace and acquire r ta te -o f - the -v t  i n s t r u c t i o n r l  equipwnt,  Primary 
ins t ruc t iona l  equipment needs are i n  the v e a  of computer science, bio- 
l o g i c a l  and environmental science, the physical sciences, and r r therat ics .  
Other major equipment needs i s  f o r  a l l i e d  health rcience$, robot ics, and 
graphics cormunications, 
Objectives: 
The rcqu is i  t ion of state-of -the-art i ns t ruc t iona l  equiprent, 
Benefic iar ies: 
Horehead State Univeroi t y  students and f acul ty ,  
Output Heasurer : 
Graduate job p l  acerent 
Applied research a c t i v i t i e s  
Progrr r  enrol  lmcnts 
CHE BUDGET REOUEST FORH BR-4: REOUEST FOR FUNDS ABWEIOUTSIDE FORflULA-BENERlTED MOUNT 
( I rprovermt Beyond Formula Calculation, Expandon, Mew) 
Inst i tu t ion:  Horehead State University 
Program (PCS): Inst ruct ion 
I t e r t  Generic Baccalaurerte Proprar I n  Nursing 
P r i o r i t y  Rankingt 8-3 
(Fror Forr BR-21 
Request Type (Check One) I 
I rprovenn t 
Ewprnsion X 
Nan 
SOURCE OF FUNDS 
Actual Act u r l  Requested Requested Requested 
1903184 1904/85 1905186 1986187 1987108 
State 6eneral Funds 233,400 417,100 
Restrictad Agency Funds 
Tuit ion and Fees 
Unrestricted 
Restricted 
Auxi l iary Enterprises 
Hospi t a l s  
Fund Balance 
Subtotal 






EIPENDITURES BY OBJECT 
Personnel Costs 
Operating Expenses 
Grants, Loans, or Benefits 
Debt Service 
Capital Outlay 
Total Expendi tures 245,200 440,700 
Description of Iter: The Kentucky Council of Higher Educrtion'r 
STUDY OF NURSING RRNPOYER REOUIREHENTS AND RESOURCES IN KENTUCKY, 1901 md 1985 
(1902, p. 119-1301 projections indicate that the Mweherd Strte Univerrity 
service area i s  in need of 1,000 plus nurses preprred r t  the brccrlrurerte level 
(0.S.N.) in order t o  have rinirrl coverrge for proferrionrl nurring crre, It 
present the Ploreherd State University rwvice rrer hrs rpproxirrtely 1,700 
registered nurses but only 177 (10%) of them are preprred at  the B,S,N. level. 
The Southern Regional Education Board's (SREB) Nursing Project (Pathways 45) 
using the WICHE Hodel found that the percentage of nurner preprred r t  the btc- 
calrureate lave1 corpared to the other levelr (rrrocirte md diplorrl rhould 
corprise 47.6% of the nurring population of work force. Brred on the SREB 
inforration there i s  a deficit of rpproxirrtely 37% of nurrer preprred r t  the 
0.S.N level as corpared to nurser preprred r t  the other levelr (rrrocirte and 
diplona) in the Moreherd State Universi ty rwvice rrer, The rtrted strtirtier 
indicate the need for r brccrlrureate level nurring praprrr r t  Moreherd Strte 
University, The Deprrtrent of Nursing has on f i le  letters fror herlth rgencier 
which sperk to the local and regional need for nurser preprred r t  the brc- 
crlaureate level who can assure poritionr of lerdnrhip md rrnrgerent of 
nursing care, A Bachelor of Science in Nursing degree r t  Moreherd Strte 
University would corplerent and be consistent with Moreherd Strte University's 
rission staterent, 
The design of the baccalaureate nursing proprrr r t  Horehead Strte Univwri ty 
will be a 4-year generic brccrlaurerte nurring progrrr which hrr r flenible 
rrtriculrtion for graduates of rrrocirte degree nurring progrrrr md diplorr 
nurring proprars. The grrdurtes of the prograr will be prepved for pro- 
f essionrl general nursing practice, rtnaqermt of the care of p r t i a t r  in 










graduate study in nurring. 
prograr goals rre t r  followr: 
Prepare nurses to meet the health service agencies need for brccalaurerte 
prepared nurres in err tnn Kentucky, 
Provide upward robility opportunities for registered nurrer holding 
diplomas and associate degrees, 
To prepare individuals that can succersfully para the Strte Board of Nurrinp 
Licenrure Ex rrinat ion. 
Create a pool of individuals educrtionrlly preprred r t  r level that rllour 
them to enter graduate nursing education r t  the lrrter 'r  level, 
progrrr objective i s  to enable graduates to: 
Synthesize knowledge fror nurring, behavioral md nrturrl rciencer and 
huranities in nursing practice, 
Use the nursing process in r variety of rettingr to rrr i r t  clientr to 
promote, attrin and rrintrin herlth, 
3. U t i l i z e  pr inc ip les of leadership i n  quiding, instructing, and evaluating 
nursing personnel i n  the i n p l e m t a t i o n  of patient care, 
4. U t i l i z e  professional nursing behaviors t o  influence the qual i ty  of health care. 
5. Contribute t o  the del ivery of health care by engaging i n  systeaatic inquiry 
and incorporate f indings pert inent t o  the iaproveamt of nursing practice. 
6. Collaborate with colleagues and other appropriate health care providers 
for  achieverent of c l i en t  (patient) health. 
7. Assuw responsib i l i ty  fo r  establishin9 career goals and selecting 
appropriate methods t o  continue petronal and prof essional dne lopwnt  . 
Benef i c ia r ies r  
Health care f a c i l i t i e s  and c i t izens of eastern Kentucky and the Comaonwealth 
of Kentucky 
High school graduates and associate degree nursing and diploaa nursing 
graduates who wirh t o  obtain a baccalaureate degree i n  nursing. 
Output Nersures: 
The praduates of the B.S.N. prograa are able t o  successfully achieve the 
del ineated competencies of the prograa. 
The graduates of the B.S.N. prograa are able t o  successfully pass the State 
Board of Nursing Licensure Exaa. 
CHE BUDGET REQUEST FORH BR-4: REQUEST FOR FUNDS ABOVEIOUTSIDE FORMULA-GENERATED MOUNT 
( Ifiprovefimt Beyond Forfiulc Crlculrt ion, Exprnrion, Wrwl 
Inst i tu t ion:  norehead State University 
Prografi (PCS) t Inst ruct ion 
Itefi: Center for  Robotics 
P r i o r i t y  Ranking! B-4 
(Frofi Form BR-2) 
Requert Type (Check Oneh 
I fiproverrn t 
Exprnrion X 
Ner 
SOURCE OF FUNDS 
k t u r l  k t  u r l  Requert ed Requert ed Request ed 
1983181 1984J85 1985186 1986187 1987188 
State Seneral Funds 121,000 245,400 
Restricted Agency Funds 
Tuit ion and Fees 
Unreotricted 
Restricted 
Auxi l iary Enterprises 
Hospi t r l s  
Fund Br lmce 
Subtotal 





Total Funds 136 000 267 000 
EXPENDITURES BY OBJECT 
Personnel Costs 
Operating Expenses 
Grantr, Lornr, or Benefits 
Debt Service 
Capital Outlay 
46,000 67 000 
13,000 30,000 
Tot r l  Expmditurer 136 ,000 261,000 
Description of I t e r r  The Departrent of Industr ia l  Education and Technology i n i t i a t ed  
a pioneering prograr i n  Robotics during 1981-83, The prograr has gained state 
and national attention m d  has resulted i n  posi t ive public re lat ions for the 
Department and the University, The expansion of t h i s  program i n to  a Center 
for  Robotics and r baccalaureate degree prograr i n  Robotics would enhmce t h i s  
v i s i b i l i t y  and br an indication of  the University's m d  state's commitment t o  
t h i s  new area of high technology, 
1. Serve r s  a focal point and coordinating un i t  for  regional and state ac t i v i t i e s  
i n  robotics; t o  include dcronstrations a t  state and national confermces~ c i v i l  
and prof essional groups, Past and continued i n v o l v ~ e n t  include! s p ~ i a l  
research p r o j ~ t s  by students and faculty, design, development and construction 
of Industr ia l  Robotics and Androids, radio and TV progrars, surrer oorkshops and 
serinrrs. 
2, Future ac t i v i t i e s  w i l l  include developrmt of a baccalaureate degree 
curr iculur, est rb l i rhrent  of a robotic laboratory m d  increased involvement 
with industry, Horehead State University would becore the ra jo r  source of 
trained ptofesoionals i n  Roboticr i n  the atate, 
3, Establ irhrent of a Robotics Center and Degree Program has assisted other 
ins t i tu t ions  i n  so l i c i t i ng  and obtaining funds f r o r  erternal rources, II 
center at  Morehead State University would enhance the ins t i tu t ion 's  a b i l i t y  t o  
a t t rac t  grants from pr ivate foundations, industry and governrent. 
4, In te rd isc ip l in r ry  in terest  across the carpus has occured due t o  the 
ac t i v i t i e s  of the current robotics prograr, Corputer scimce faculty m d  
students, as well as matheratics and science students, have assisted a t  
d i f fe ren t  t i r e s  i n  the development of the robots, A canter would permit bettor 
coordination of in terd isc ip l inary act iv i t ies,  
5, Manpower t ra in ing and ret ra in ing i s  now i n  derrnd by industry as w e  
industr ies real ize the advantqes of t h i s  advancerent i n  high technology, 
Horehead State University faculty and s t r f f  i s  i n  demand t o  provide t h i s  service. 
This request for  funds would pe t r i  t the addition of one new faculty posit ion each year along 
with the addition of one s t r f f  laboratory arr is tant  each year of the bienniur. 
Equipwnt needs for  t h i s  program have been addressed elsewhere i n  the 1986.88 
Bienni a1 Budget requests, 
Benef ic iar ies:  
Horehead State University students and faculty 
Industry 
F i f t y  new rtudents per year 
Output fleasurer r 
Graduate job placerent 
Faculty research r c t i v i  t i e s  
Program enrol l ren t  
CHE BUDGET REQUEST FORM BR-41 REQUEST FOR FUNDS ABOVEIOUTSIDE FOMULkGENERhTED MOUNT 
( Iaproveaent Beyond Foraula Crlculation, Expansion, Mew) 
Ins t i tu t ionr  norehead State University P r i w i t y  Ranking; 0-5 
Progror (PCS): Instruct ion ( F ~ M  F w r  M-2) 
I t e r r  Brccal aureate Progrrr i n  Veterinary Technology 




SOURCE OF FUNDS 
hctur l  Acturl Requested Requested Requested 
1983184 1984185 198SI86 1986187 1987188 
State General Funds 93,400 141,600 
Restricted Agency Funds 












Total Funds 100,000 155,000 
EXPENDITURES BV OBJECT 
Personnel Costs 
Operrt ing Expenses 
6rmts, Loans, or Benefits 
Debt Servicm 
Chpital Outlay 
Total Expenditures 100,000 155,000 
Description of I t e r r  The Norehead State University Veterinary Technology Protrar 
was one of the early teaching program i n  the re la t i ve ly  new profession of 
Veterinary Assisting, Egtablirhed i n  1974, the prograr graduated i t s  f i r s t  
class i n  the spring of 1976. The prograr r w i v e d  f u l l  accreditation by the 
Clrericm Veterinary Nrdical h s o c i r t i o n  i n  1977, m d  was reaccredited i n  the 
spring of 1984, 
The MSU Veterinary Technology Prograr i s  the only accredited prograr i n  
Kentucky and i s  one of f i f t y -n ine  accredited p r q r a r s  i n  the U.6, m d  Cmada. 
The lhsoci ate of llppl ied  Science degree i s  rwrrded t o  successf u l  cmdidr ter  
a f te r  corplet ion of seventy-two hours of intensive study i n  the two-year prograr. 
Graduates of the prograr are i n  derand throughout Kentucky and the Southerst. 
Presently, two or three job opportunities are rva i lab le  for  each graduate of 
the prograr i n  pr ivate veterinary pract ice as well as industry m d  w i l d l i f e  
arms. 
Selective adrission t o  the Veterinary Technology Prograr produces we1 1 
qua l i f ied  candidates fo r  the course of study, Applications are received and 
evaluated from i n  state and out of s tate applicmts, The prograr has been 
recognized aa one of the f w  avai lable studies t o  include m equal balance 
between food m i r a l ,  s r a l l  m i r a l ,  and equine redical and surgical assisting. 
A aodern regional r e fe r ra l  hospital staffed by two f u l l  t i re ,  licensed, 
experienced veterinarians engaged i n  course inst ruct ion and re fe r ra l  pract ice 
provide hands-on experience for the student i n  both years of the i r  training. 
The veterinary inst ructors are assisted by two registered veterinary technicians 
who teach f u l l  t iw  and supervise patient care m d  hospital raintmmce. The 
hospital also has on s ta f f  a f u l l  t i r e  receptionist who teaches o f f i ce  pro- 
cedures during c l i n i c  rotation, 
fi two year associate degree plus two additional years of study i n  the 
area of Veterinary Hospi t a l  Hanrgerent has been proposed as a future teaching 
program t o  be added by the Fa l l  of 1986, t o  the Veterinary Technology Prograr. 
The Bachelor of Science graduate w i l l  m e t  the exis t ing derand of the veterinary 
proferr ion fo r  key amrgerent pwsonnal i n  group practice hospitals, The 
new prograr of study w i l l  be m innovation not p r n m t l y  duplicated throughout 
the U, S, and Canada. 
Objectives! To prepare students t o  reet  the exist ing dermd of the veterinary 
prof esrion for  key ranagerent personnel i n  9 rwp  practice hospi tala. 
Beneficiaries! Morehead State University students ra jor ing i n  Veterinary 
Technology, Corrunities i n  Kentucky and the Southeast which are i n  need of 
qual i f  ied veterinarians, veterinarians' ass is tmtr ,  and animal hospital rmagn r .  
Output Heasuresl Enrollment i n  progtar m d  subsegu~ t  job placement. 
CHE BUDGET REPUEST FORH BR-418 REOUEST FOR FUNDS ABOVEIOUTSIDE FORHULA-BENERIITED MOUNT 
DESEGREOAT ION PLAN ACTIVITIES 
Inst i tu t ion:  norehead State University P r i o r i t y  Ranking: B-6 (From Form BR-2) 
SOURCE OF FUNDS 
Actual 
1983104 
State General Funds 
EXPENDITURES BY OBJECT 
Personnel Costs 
Operat in9 Expenses 
Grmts, Loans, or Benefits 
Debt Servica 
Capital Outlay 
Total Expendi turcs 
USE OF FUNDS 
Acadcric Proprar Enhancement 
Faculty Doveloprent 
Facul t y  /ExchrngelScminrrl 
Student Services 
Hi nor Equi pren t 
Hinor Capital Projects 
Student Recruitment 
Student Retention 
Faculty and Staff Recrui tmmt1Retmtion 
Ins t i tu t iona l  Support of 
KSU En hmcerent 
Student Financial d id 
Other (Specify 
















Description of I t e r r r  The Corronueal t h  of Kentucky Higher Education Desegregation 
Plan was accepted by the Off i ce  of C i v i l  Rights on June 22, 1903, The plan 
establishes specif ic objectives for  Morehead State University i n  regard t o  the 
erployrent of blacks, The p l r n  also establishes specif ic objectives fo r  increasing the 
proportion of black students entering Horehead State Univwsity, The university 's 
administration has corai t ted the i ns t i t u t i on  t o  r philosophy of going beyond the 
r i n i r a l  objectives designated by the p l r n  fo r  Nwehead State University, There 
are several barriers, however, t o  t h i s  e f f o r t  t o  r t t r r c t  m d  re ta in  a grerter pro- 
por t ion of b l rck students, faculty, s ta f f  and adrinistrators, 
F i rs t ,  the university i s  located away fro# the r r jw population centers f o r  
blacks i n  the Cormnwealth, Therefore, our r ec ru i twn t  prograr for  black students 
costs ro te  t o  i r p l e r m t  than progrars i n i t i a t ed  by univers i t ies located 
near these urban centers, The t o ta l  pool of black studmts i n  Eastern Kentucky 
i s  very small which precipitates the need t o  t ravel  extensively even i f  we are 
t o  m e t  the r i n i r a l  objectives of the Desegreation Plm, 
Secondly, the geographical dislocation of Morehead State University f r o r  
the major concentrations of b l rck populations rakes the university less 
a t t rac t i ve  t o  new students, Therefore we rust  rake stronger e f f o r t s  t o  a t t rac t  
our b l rck students. 
Thirdly, given the university 's location i n  Rowan County, there i s  no black 
corwn i ty  t o  serve as a support structure fo r  black students who ra t r i cu la te  t o  
the university, This factor has a great negative i rpact  on our e f fo r ts  t o  reta in 
b l rck students, The universi t y  has increased i n s t i  tu t ional  resources f w the area 
of  r i n o r i t y  student prograrring i n  m e f f o r t  t o  create a black corrunity environ- 
rent  fo r  the students, This i s  very d i f f i c u l t ,  b ~ a u s e  the university rus t  shoulder 
thq f u l l  rwpons ib l i t y  and i rp lerentat ion of t h i s  progrrr, We do not have the 
natural cu l tura l  environrmt m d  social out lets  f w  our students that are enjoyad 
by blacks a t  univers i t ies where there i s  a black couunity, 
These r a m  geographical factors and lack of black couun i ty  rake i t  very 
d i f f i c u l t  for  Norehead State University t o  r t t r a c t  black faculty, s taf f ,  m d  
administrators, Therefore, the university again serves as the sole provider of an 
environrent conducive for  at t r rc t ing,  retaining m d  developing the black eoployees 
f o r  the i n s t i t u t i m ,  
Throughout the past year, the new adr in is t rat ion a t  Moreherd State University 
has viporousl y r t t e q t e d  t o  increase the awrrmess, sens i t i v i t y  m d  coori tmt 
t o  the needs of our current and future black students and erployeo, 1 nurber 
of good f a i t h  e f f o r t s  have been rade with l i r i t e d  resources available from the 
university 's operating budget and the r in iscu le  a l loc r t ion  of desqr lg r t ion  funds 
d is t r ibuted t o  the university, I n  order for  Norehead State University t o  meet i t s  
erpmded cor r i t ren t  t o  the Corronwealth's Desegregation Plm, resource expansion 
La necessary i n  the following areas! 
1, Student ad r i n i ons  
2, Faculty/staf f recru i  t ren t  
3, Student ret lmtion 
Specific progrars t o  be funded with the increased al location would include; 
1. Literature, special trove1 and special progrars f o r  use by the minority 
student recru i  ter, 
2. Enhanced scholarship proqrrr  with renewable features fo r  minori ty students, 
3, Year-round prograrming t o  provide cultural,  aducationrl m d  soc i r l  
ac t i v i t i e s  for  minori ty rtudents rather than prograas fo r  special cou -  
eroration only L a , ,  Black History Honthf, 
4, Erprnsion of the minority scholar-in-residence progrrr and creation of 
a facu l ty ladr in is t r r to r  exchange prograr with the t rad i t iona l l y  black uni- 
ver r i  t ies, 
5. Special ocaderic support services directed speci f ica l ly  a t  black rtudents, 
Objectives: To increase the number of prof esrional and r o t  i a l  opportunities 
r v r i l ab l e  t o  minority students and f r cu l t y  rt norehead State University with the 
goal of increasing minori ty enrol lrent and faculty positions. 
Beneficiaries: The students, faculty, and s ta f f  of Rorehead State University 
as well as the c i t izens wi th in i t s  service area, 
Output Heasures: Hinor i ty  student enrol lrent and retention, Hinori ty 
f acul ty /s tef  f placerent. 
CHE BUD6ET REQUEST FORR BR-41 REQUEST FOR FUNDS ABOVEIWTSIDE FORHULA-EWERATED MOUNT 
(hprovermt  Beyond Forrula Calculation, Expansion, Nwd 
Inst i tu t ion:  norehead State University 
Program (PCS): Public Service 
item: Appalachian Developrent Center 
P r i o r i t y  Ranking! 8-7 
(From Form BR-2) 
Request Type (Check One) I 
Irprovewnt X 
Ex pms i  on 
Mew 
SOURCE OF FUNDS 
Actual 
1983184 
State General Funds 267 , 400 
Restr i c ted  Agenc y Funds 
Tuit ion and Fees 
Unrestricted 101000 
Restricted 
Auxi l iary Enterprises 
Hospi t a l a  
Fund Balance 
Subtotal 10,000 






















Personnel Costs 227,300 
Operating Expenses 48,700 
Grants, Loans, or Benefits 
Debt Service 
Capital Outlay 1 , 400 
Total Expendi tures 277,400 
Description of I tenr 
To increase size and scope of the center, allowing i t  t o  better serve east-Kentucky. 
To extend the East Kentucky La11 Buriness Developrent Center proqrrr by er tabl i rh ing 
sub-centers i n  the Haysville, Ht. Sterl inq and Jackson wear. The dermd for  service 
f r o r  these areas i s  too great for  the ewisting Horehead and P i k w i l l e  rub-centerr 
t o  adequate1 y address, This proqrar ir unique i n  that fo r  every dol lar spent on 
tho prograr, ten dol lars of new tax resourcer are generated. 
To h i r e  a tourism ~ p e c i a l i s t  o  develop the tourism industry i n  Appalachia and 
network with surrounding state efforts. 
To h i r e  m Appalachian Studies Specialist i n  order t o  develop a viable 
Appalachian Studies Program t o  mhmce the heritage and culture of Appalachian 
Kentucky m d  work with Apprlachirn scholars and writers, NSU faculty and other 
ins t i tu t ions  with corron interests, 
To enhmce and expand the kppalachian Celebration and t o  establish a coordinator 
for  the Appalachian Celebration and other related special projects and events. 
This posit ion w i l l  wr i te  proposals, pursue grants m d  support for the center. 
To h i r e  a coarunity services special ist who would asr is t  i n  developing additional 
coarunity service related progrars, increare productivi ty and expand pro9rarr 
t o  the whole region, 
To h i r e  an Arts L Crafts Harkrting Specialist who would expand and prorote 
a r ts  and c ra f t s  industr ier  i n  Appalachian Kentucky, Nurerous individuals and 
small businesses exis t  i n  the eastern area that nwd marketing assirtmce. 
Ob jectivesr 
l o  irprove the econoric conditions and opportuni t i e s  fo r  Eastern Kentucky, 
To develop m Appalachian Studies curr icu lur  a t  Morehead State Univerrity. 
To develop the Appalachian Celebration i n to  a qreater tour is t  attract ion, 
provide HSU with unique opportunity t o  prorote and mhmce the iaage of Eastern 
Kentucky, HSU and the ADC staf f ,  
To be able t o  pursue grants m d  donations r o r r  actively. 
To enhance and increase the i rp leamtat ion of the corrunity services progrars 
-develop job sk i l l s ,  placement and s k i l l s  i n  job hunting. 
To lurther develop m d  exprnd the a r ts  m d  c r a f t r  industry i n  Kentucky, 
The businesses, c i  t i zms,  and culture of eastern Kentucky. 
Output Rearures~ 
Mtmdance at  programs (em q, Appalachian Celebration), n u r b r  of businesses started 
or expanded, nwber of corrunity p rogrus  funded and lade operational and 
part icipants served i n  the region, iraqe and knowldqe of i l ppa l rh i rn  culture 
and heritage. -29- 
CHE BUDGET REOUEST FORM BR-5: USE LND SOURCE OF FUNDS 
INSTITUTION: NOREHEAD STBTE UNIVERSITY 
Educrt ion81 m d  Benual 
--I 
Unrertr icted Rn t r i c t ed  Other 
State Tuit ion Other 
General and Agency Fund 
Fund Fens Receipts Br l  mce 
-------...- ,-.-...-. - --.---- - ....-- 
EDUCATION AND 
GENERCIL 
Instruct ion 4,488,000 6,305,400 134,100 123,100 
Research 40 , 000 
Public Service 732,800 17,300 
Librar ies 1,195,500 26,000 
Acaderic Support 1,732,700 122,000 40,600 
Student Services 1,891,200 024,400 202,600 
I n s t i  t u t i on r l  
Support 5,516,500 bt7,lOO 96,500 
Operation and h i n t  
of  Plant 3,352,000 
Student Financial 
Aid 1,179,200 
Subtotal 20,129,700 7,129,800 1,150,100 1,063,700 29,473,366 3,928,300 1,278,800 9,201,100 0 34,680,400 
B r a d  Total 21 ,921,800 7,129,000 lt1W,100 1,063,700 31 ,26S,W 3,926,300 L,2JltW St207,l00 6,668,SOO 43,140,100 
&HE BUDGET REOUEST FORH BR-5: USE AND SOURCE OF FUNDS 
INSTITUTION: MOREHEAD STATE UNIVERSITY 
Educat ional and Beneral 
Unrestricted Restricted Other 
Instruction 6,150,560 6,329,240 134,100 123,100 12,7451000 15,400 6S1600 111,000 12,656,000 
Pub1 i c  Service 974,000 17,300 991,300 367,900 llb,S00 484,400 1,475 700 
L ibra r ie r  1,324,200 26,000 1,350,200 700 700 113S0,900 
lcader i  c Support 1,639,500 122,000 40,600 2,002,100 0 2,002, 100 
Student Services 2,055,340 830,960 202,600 3,088,900 112,300 112,300 3 , 201 ,200 
I ns t i tu t iona l  
Support 6,066,800 617,100 96,500 6,780,400 
Operation and Haint 
of Plant 3,635,600 31,000 803,500 4,~70,100 
Student Financial 
Aid 1 ,219,200 
Subtotal 23,313,200 7,160,200 1,150,100 1,063,700 32,681,200 3,928,300 805,400 4,733,700 0 37,420,900 
Rmdrtory Tr fs  1,792,100 1 ,192, 100 0 1,792,100 
Total 25, 105,300 7, 160,200 1 , lS0,100 1 ,063,700 34,479,300 3 ,928,300 805,400 4,733,700 0 39,213,000 
AU11LIARY 0 617791!00 617791100 
Ermd Total 25,105,300 7,160,200 1,150,100 1,063,700 W,479,300 3,928,300 805,400 4,733,700 6,779,100 43,992,100 
CHE BUD6ET REQUEST FORH BR-5: USE AND SOURCE OF FUNDS 
INSTITUTION: HOREHEAD STATE UNIVERSITY 
YEAR: 1987/08 
Educat ional m d  General 
UIIIIII-p- -- 0-0- 




Reseor ch 40 000 
L i  b r v i e s  1 ,130,800 
Academic Support 1,912,000 
Student Services 2,149,540 
I ns t i tu t iona l  
Support b12691200 
Operation and Naint 
of Plant 3,810,300 
Student Financial  
Aid 1 ,220,900 
Subtotal 25,354,600 
Nrndatory Trf  s ll792,lOO 
Total 27, 146,700 
Grand Total 27,146,700 
17,300 
26 , 000 
122,000 
830 , 960 202 , 600 
6171100 
31,000 
CHE BUDGET REOUEST FORH 0R-6: BUDGETED EXPENDITURES BY PROGRAH AND OBJECT 
INSTITUTION: NOREHEAD STATE UNIVERSITY 
EDUCATIONAL AND GENERAL 
INSTRUCT I ON 
Personnel Costs 
Operating Expenses 





- Personnel Costs 
- Operat ing Expenses 
- Grrntr, Lornr, or Benefits 
- Debt Service 
- Capital Outley 
- Subtotal 
PUBLIC SERVICE 
- Personnel Costs 
- Operat ing Expenses 
- Grants, Loons, or Benefits 
- Debt Service 
- Capi t r l  Outlry 
- Subtotal 
LIBRARIES 
- Personnel Cost8 
- Operating Expenrer 
- Grants, Loans, or Benefits 
- Debt Service 
- Capital Outlry 
- Subtotal 
ACADEH I C SUPPORT 
Personnel Cost r 
Operrt ing Expenres 









$43 , 400 









$338 , 000 
$1,221,500 
$1 1254,200 
























CHE BUD6ET REWEST FORH BR-6: BUDGETED EXPENDITURES BY PROGRM lND OBJECT 
INSTITUTION: HOREHEID STATE UNIVERSITY 
STUDENT SERVICES 
- Personnel Costs 
- Operating Expenses 
- Grants, Loans, or Renrf i t r  
- Debt Service 
- Capital Outlay 
- Subtotal 
INST I TUT IONAL SUPPORT 
- Perronnel Costs 
- Operating Expenres 
- Grants, Loans, or Benefit8 
- Debt Service 
- Capital Outlay 
- Subtotal 
OPERlTI ON lND NAINTEMNCE OF PLANT 
- Personnel Costs 
- Operat in! Expenses 
- Grants, Loans, or Benefits 
- Debt Service 
- Capital Outlay 
- Subtotal 
STUDENT FINANCIAL AID 
- Personnel Costs 
- Operating Expenses 
- Grants, Loans, or Benefits 
- Debt Service 
- Capital Outlay 
- Subtotal 
HANOATORY TRANSFERS 
- Personnel Costs 
- Operating Expenses 
- Grmts, Loans, or Benefits 
- Debt Service 


















CHE BUDGET REQUEST FORH BR-6: BUDGETED EXPENDITURES BV PROBRAN MD OBJECT 
INST I TUT ION! HOREHEAD STATE UNIVERSITY 
Unrestricted Rastricted Total 
1 9 ~ 8 6  1985116 i9esm 
TOTAL EDUCAT I ONAL AND 
- Personnel Costs 
- Operating Expenses 
- Grants, Loans, or Benefits 
- Debt Service 
- Capital Outlay 
- Subtotal 
AUX IL  I ARY ENTERPRISES 
-- - --- 
- Personnel Costs 
- Operat in9 Expenses 
- Grants, Loans, or Benefits 
- Debt Service 
- Capitol Outlay 
- Subtotal 
GRAND TOTAL 
- Personnel Costs 
- Operating Expenses 
- Grants, Loans, or Benefits 
- Debt Service 
- Capital Outlay 
- Subtotal 
